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ECONOMY 
MOTION 1 
Addressing energy costs 
The cost of living crisis hitting households throughout the island of Ireland is being exacerbated by 
soaring energy bills and the failure of wages to keep pace with inflation.  As well as impacting on 
domestic consumers, spiralling energy costs are threatening businesses and jobs. 
 
Unite maintains that energy is a vital public good and that the interests of society and the economy 
would be best served by a publicly-owned energy sector, along with significant state investment in 
publicly-owned renewables capacity in order to ensure security of supply and lower prices to 
consumers.   
 
In the short term, there is an urgent need for robust public intervention in the market to protect 
both business and domestic users. 
Mindful that energy in Northern Ireland and the Republic of Ireland is subject to the all-Ireland 
Integrated Single Energy Market, Unite calls on the Single Energy Market Committee, which includes 
the Commission for the Regulation of Utilities in Dublin and the Utility Regulator in Belfast, to take 
steps to reduce the cost of energy to households and businesses, including: 
 

(1) The imposition of energy price caps throughout the island of Ireland 

(2) A requirement that all energy companies offer their lowest rates to all customers, regardless 

of the length of time customers have been with a company 

(3) A moratorium on disconnections 

Unite also calls on the governments in Belfast and Dublin to provide subsidies in respect of price 
caps where warranted. 

Irish Executive Committee 
MOTION 2 
Cushioning The Impact of Energy Costs 
Mindful of the impact of spiralling energy costs on both households and businesses, this Conference 
calls on the Government to: 

 Instruct the Commission for the Regulation of Utilities to impose an energy price cap to 
ensure that energy users are no longer at the mercy of fluctuations on the global energy 
wholesale market; 

 Prohibit the practice of ‘price walking’ which effectively penalises long-standing customers 
by offering preferential rates to those switching providers, and instead requiring utility 
companies to offer their lowest rates to all customers; 

 Index-link the fuel allowance to energy price inflation in real time; 
 Impose a moratorium on disconnections by energy utilities. 

RI/Bord Na Mona (0702) Craft Branch 

 
TRADE UNION, EMPLOYMENT & WORKERS’ RIGHTS 
MOTION 3 
Mandatory Union Recognition 
This conference is called upon by the Committee of the Archaeological Branch and its membership 
to lobby the government of the Republic of Ireland on behalf of our members and on behalf of 
workers everywhere, to legislate for mandatory union recognition, something which is badly needed 
in the short term for our industry, for jobs in the construction sector and for the future of the union 
movement. 
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This government has repeated the failures of its predecessors and has deliberately failed to legislate 
for mandatory union recognition, and they must be called to account. Conference calls upon the 
members of the Irish Executive Committee, the union’s Executive Council and indeed the Irish 
Congress of Trade Unions to make this a top priority for the coming year. 

RI/B5005 Archaeology Branch 
MOTION 4 
Campaign for a 4 Day Working Week 
That this conference calls for Unite to campaign for the adoption of a four-day (32 hour) week with 
no reduction to pay or conditions. 
 
It is now over 32 years since the CSEU and its affiliates, including Unite’s legacy unions, launched the 
‘Drive for 35’ campaign for a shorter working week. The campaign witnessed a huge mobilisation of 
workers in the sector, with some workplaces taking strike action that lasted for months. Eventually 
the dispute succeeded in reducing working hours across engineering and manufacturing from 39 per 
week to 37. 
 
New tech opens the door to another productivity revolution but without change to the working 
week that will mean even greater pressures and responsibilities on workers. But if even half of the 
promised productivity gains from the tech revolution are true, then employers can easily afford to 
provide a four day working week. 
 
The Covid pandemic has also stimulated profound change to the way our economy works: with the 
adoption of new ways to deliver work, communicate and cooperate. 
 
Increasing numbers of employers are recognising the benefits of offering their workforce a better 
work-life balance. Now is the time to recommence our drive for a better life for workers. This 
conference calls on the incoming Executive and our affiliate trade unions to launch a campaign for a 
four day working week of 32 hours with no loss of pay. 

Aerospace & Shipbuilding Regional Industrial Sector Committee 
 
MOTION 5 
Minimum Wage Threshold – Republic of Ireland 
Conference calls on Government to reduce the minimum wage threshold from 18 to 16. 

RI/11 Dundalk Branch 
MOTION 6 
Reform of the Unfair Dismissals Act in the Republic of Ireland 
This Conference congratulates Unite members Julia Marciniak and Lenka Laiermanova on their 
landmark victory in the Labour Court which found that they had been dismissed by the Ivy 
Restaurant on foot of their trade union activities.  This Conference also notes that it took three years 
for them to achieve justice, and calls for our union to campaign for reform of the Unfair Dismissals 
Act in the Republic including: 

(1) All workers to be covered by the Unfair Dismissals Act from the first day of employment, 

rather than the current twelve months which apply in most circumstances.  

(2) Section 6 of the Act to be amended so that a worker is deemed to have been unfairly 

dismissed where it is found that trade union membership or any associated activity, 

including industrial action, played any part in the dismissal, rather than only where a worker 

was dismissed ‘wholly or mainly’ on foot of such membership. 

(3) An option for workers found to have been unfairly dismissed to be awarded penal damages 

in addition to compensation for loss of earnings. 
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(4) Where a worker making a claim for unfair dismissal states that their preferred form of 

redress is reinstatement or re-engagement, the employer to be required to reinstate or re-

engage the worker. 

(5) The time limit for submitting a complaint to be extended so that workers can take an unfair 

dismissal case up to two years following the dismissal. 

This Conference also reiterates our union’s long-standing call for the statutory right to collective 
bargaining and the right of workplace access for trade unions. 

RI/B5016 Hospitality & Tourism Branch 
MOTION 7 
Protection of Employment (Temporary Agency Work) Act 2012 Section 24. 
Your rights at work depend on your employment status. Many employment rights are available only to 
employees, and not to workers, so it is important to know which category you fall into. Many people 
who work for agencies are not employees in the place they work but are workers there.  In general 
employers use agency workers rather than direct contract employees because they are cheaper and in 
general not unionised and the management have more freedom to adapt a broader range of work 
practices without the need to seek agreement, negotiate or risk industrial action from unions. The 
reason most agency workers are not union members is that they live in fear, fear of being moved to a 
work location farther away ,”sacked” or assigned more menial work. While the 2012 Act covers certain 
rights for agency workers, it does not confer the dignity and respect that employees receive as a right. 
They feel constantly stressed and demeaned by the treatment and the attitude of the management 
that have purchased their service from the employing agency. This situation not only exists in the 
private sector but in public bodies where one would expect the spirit and intent of fair treatment 
inherent in legislation would be honoured. 
 
Conference agrees to instruct Unite to petition all unions in the ICTU to request the Government to 
carry out a review of the operation of Section 24 of the 2012 Act in relation to the treatment of 
these workers.   

Education ROI Regional Industrial Sector Committee 
 
MOTION 8 
Reduce Retirement Age For Shift Workers  
This Conference calls for government to reduce the retirement age for shift workers.  
 
The average life expectancy in the UK in 2019 was 81.2 years. It is widely acknowledged that shift 
work reduces the life expectancy by 10 years. This means that shift workers can look forward to 
retirement, on average, of just 3.2 years compared to 13.2 years of retirement for non shift 
workers.  
 
Changes to the state pension age through acts in 1995 and again in 2007 has seen the pension age 
rise from 60 years of age for women and 65 for men to 68. The rationale for these increases is that 
we are all living longer, unfortunately this is not the case for all workers. 
 
Shift Workers, many of whom are essential and key workers providing vital services for our 
communities, are expected to pay towards their state pension for decades, through national 
insurance contributions. However, they are only likely to collect that pension for a fraction of the 
time in comparison to their non shift working colleagues.  
 
It is clear that the government's 'broad brush' approach to treating all workers the same and 
assuming that all workers have the same life expectancy doesn't work and creates a very obvious 
social injustice. We call on Unite to be at the forefront of the fight to reverse the trend of increasing 
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the pension age and to reduce the pension age for shift workers allowing them to have a reasonable 
prospect of enjoying their retirement. 

Docks, Rails, Ferries & Waterways Regional Industrial Sector Committee 
MOTION 9 
Defining the workplace in the 21st Century  
Conference calls on Unite to define the term workplace in 21st century and to recognise that since 
the onset of Covid 19 the workplace has changed and as we know has expanded to include the home 
and traveling to and from the workplace.  
 
Greater protection is needed to ensure duty of care on the part of the employer and a respect for 
our members’ right to disconnect. 
 
By defining and understanding the workplace in 21st century, Unite are in a position to defend 
members where new work practices are detrimental to their rights and wellbeing.  

RI/0308M Education & Research Branch 
MOTION 10 
Penalising bad employers 
Mindful that penalties imposed pursuant to industrial relations legislation should act as a deterrent 
to bad employers as well as compensating workers for lost earnings, this Conference instructs the 
Irish Executive Committee to campaign for the 2015 Industrial Relations (Amendment) Act to be 
amended so that an employer found to be in breach of a Sectoral Employment Order may be 
required to pay the worker concerned penal damages in addition to compensation for loss of 
earnings, currently capped at 104 weeks. 

RI/National Construction (ROI) Branch  

HEALTH & SAFETY & WELLBEING 
MOTION 11 
Mental Health Support for Home Working 
This conferences notes the impact on the mental health of many workers of the changes in work 
patterns due to Covid, in particular those in front line service roles.  
 
The conference welcomes the measures taken by our union to put support in place for our own 
representatives, officers and staff and the recognition of the importance of mental health issues in 
health and safety measures. 
  
The Conference notes the development of guidelines on appropriate breaks, debriefing and 
counselling and other support by a number of agencies across different industries not least by the 
Irish Congress of Trade Unions and the Trade Union Congress and believes that this work should be 
supported by our union. 
  
Conference calls on our union to place these issues on the agenda of all negotiations on hybrid 
working agreements to ensure that needed supports, including those replacing informal workplace 
supports, are included for all workers by right. 
  
Conference calls on Unite to educate our representatives and officers in this area, to prepare guides 
on how to win these rights in different workplaces and to organise a campaign to include mental 
health supports in health and safety monitoring.  
  
Conference supports the wider efforts of the trade union movement to protect the wellbeing of all 
workers and believes the pandemic has shown the importance of formal supports for mental health 
which now need to be fought for in every workplace. 

Community, Youth Workers & N4P Regional Industrial Sector Committee 
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EQUALITIES 
MOTION 12 
Ban on Conversion Therapy 
Conversion Therapy, sometimes known as regenerative therapy, is a grotesque, harmful, false 
intervention which claims to cure LGBTQ+ people and convert then to cisgender, heterosexuals. 
This practice currently does not breach any laws in Ireland despite the immense psychological harm 
it does to those who have been subjected to it. Organisations, mainly proclaiming to be from a faith 
background, offer this pseudoscientific therapy. 
 
In April 2020 the Northern Ireland Assembly voted in favour of banning Conversion Therapy in all its 
forms; however legislation has not yet been put in place; in the Republic of Ireland a bill was put to 
the Seanad in April 2018 but lapsed in 2020 upon dissolution of the Parliament. 
 
Organisations offering great conversions therapy often purchase links to internet search queries 
such as “am I gay” or “am I trans” so that the person asking these online questions gets linked 
directly to them and they can target them with “cures”. 
 
Conference calls on the IEC, all RISCs and Branches to support the sectoral organisation’s campaigns 
for laws banning Conversion Therapy in all its forms in both political jurisdictions. 
 
In the interim Conference calls on the IEC to support the lobbying of Social Media and Search Engine 
companies in delisting links to conversion therapy, regenerative therapy and other terms these 
organisations may use to attract traffic to their services. 

Regional LGBT+ Committee 
MOTION 13 
Apprenticeships for all people with disabilities 
This conference notes that we need to improve and provide more opportunities for apprenticeships 
for people with disabilities. 
 
There are schemes for apprentices with learning difficulties which are mainly for the age range of 
16-24. There is a disability confident employer scheme that is signed up to on a voluntary basis and 
programmes such as the condition management programme that helps people manage their 
condition and stay in, or find work.  These are great schemes, but there is a wide range of disabilities 
and life factors which go beyond the current schemes in place.  
 
People with disabilities can find further education and job opportunities difficult to access due to the 
limited range of work they are able to do.  Workers can become or diagnosed at any age with a 
disability and may need to retrain because of their condition, which creates a need for 
apprenticeship schemes to enable workers to access or remain in work. 
 
There are people on the autism spectrum that find social interaction difficult and this can hinder 
them from gaining the experience to excel at finding a job.  They have been able to excel at doing 
their work and have great knowledge but are unable to communicate this to an employer with 
confidence that ensures the employer knows they are suitable for the job. 
 
There are workers with a career that become disabled and no longer function the same physically.  
They can gain a qualification for a new career path but are unable to get a job as experience is 
required by employers.  There is also a fear of the person being off work regularly due to their 
disability. 
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The advancement of disability apprenticeships for all disabled people will help to reduce these issues 
that so many disabled people encounter, by supporting employers through apprenticeships. 
 
Conference calls on the IEC to lobby the government in Ireland and the UK to implement  policies 
that provides people with all types of disabilities, at any age, the ability to gain an apprenticeship 
during their working life and be a productive member of society. 

Regional Disability Committee 
MOTION 14 
Gender Based Violence 
Conference notes the reported increase in gender based violence.  It also welcomes the 
commitment from the ROI government for a dedicated Minister and agency to address the 
challenges of gender based violence.  However, unless government departments are properly 
funded and resourced we cannot properly protect or support people experiencing the trauma or an 
unsafe society or home. The charitable sector has for too long provided these services on shoe string 
budgets causing unacceptable waiting lists and lack of adequate hostel provision for women in all 
parts of Ireland.   
 
Conference notes that children should be provided with more education in relation to healthy 
relationships, and consent, recognizing Domestic & Sexual Abuse and knowing where to go for help. 
 
Conference calls on the Irish region to campaign and lobby for: 
 

 Government to fund mandatory DV & Sexual violence and healthy relationships training in 
schools 

 More cross border engagement with agency’s working with victims and children 

 Long term commitment by governments to fund services that effectively prevent and 
support victims of gender based violence 

 Governments to start providing multi-annual funding for services. 
Regional Women’s Committee 

MOTION 15 
Opposing Racism and Division 
Trade unions have a proud history of fighting against oppression, discrimination, and all forms of 
racism. Our workplaces and BAEM members are not immune to these issues that can have profound 
negative impact on the lives of our members and their families. The recent past has shown us again 
the danger of rising far right and racism that aims to gain momentum by dividing our communities 
and working-class people on the lines of ethnicity, birthplace, religion, gender and colour.  
 
This challenge may become even more pressing in a period of huge increases in the cost of living, 
ongoing housing crisis and the arrival, which we should welcome, of large numbers of Ukrainian 
refugees. We have seen inconsistent refugee policies by both governments, in the North and South. 
  
We in Unite and Unite BAEM Committee reject such divisions among our members and aspire to 
build a strong union with full participation of BAEM members in every aspect of our union. Our 
union will only be as strong as our members. But this is not a challenge that we can overcome on our 
own. We need to further our work with other progressive organisations and campaign groups that 
support the aims of Unite and that we have common interests in the areas of BAEM and equalities.  
A strong BAEM committee will play a central role in establishing partnership with others and indeed 
attract new members into our Union.  
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Following a very difficult period of pandemic and lockdown this is now the time to reach out and 
work with others that are in compliance with Unite’s principles and policies. The struggle against 
discrimination and racism is not confined to one or two campaign groups but many.  
 
Conference calls for formal engagement with established anti-racism campaign groups in the Ireland 
Region with a view to form close working relationships implemented in accordance with Unite’s 
policies and rules. A very powerful example of this is the cooperation between Unite and other 
unions with ‘Stand Up to Racism’ in the UK. 

Regional BAEM Committee 
MOTION 16 
Domestic Abuse Services and the Provision of Women’s Refuges in Ireland 
This conference instructs the union to examine the provision of appropriate services to people at risk 
of domestic abuse throughout Ireland 

That Unite engage with each of the local authorities that do not provide a women’s refuge to 
evaluate how we can lobby and support the prompt delivery of these essential services to vulnerable 
and abused women and children throughout the island. 

Dublin Area Activists’ Committee 

ORGANISING 
MOTION 17 
Legislating and organising for workers' power 
Conference notes that increasing trade union density and collective bargaining coverage are central 
to improving working conditions and living standards.  Necessary legislative reforms must be 
accompanied by ongoing and sustained organising. 
 
This Conference therefore calls on the Irish Executive Committee to develop and implement a new 
twin-track political and organising strategy focused on: 
 
Securing improved workers’ rights legislation including a statutory right to collective bargaining and 
the right of workplace access for trade unions; legislation to prohibit precarious working practices; 
and amendments to individual pieces of industrial relations legislation to redress the imbalance of 
power between workers and employers; and 
 
A new organising drive based on the principle that there can be no ‘no go’ areas and focusing not 
only on those sectors where Unite and the trade union movement have traditionally organised, but 
also on emerging areas such as the platform economy and other areas of atypical work. 

Construction Regional Industrial Sector Committee 

INDUSTRIAL 
MOTION 18 
Transport Minimum Standards  
That this conference calls on Stormont, in recognition of the progressive industrial policy of 
Translink, the Northern Ireland public transport provider, which provides integrated bus and rail 
services and which, despite chronic underfunding supports extensive coverage through cross-
subsidisation. In light of the threat from private transport operators, we call for the establishment of 
a minimum standards and conditions for all workers in the transport sector to reduce the threat of 
private companies bidding for routes via a race to the bottom in the future. 

Passenger Transport Regional Industrial Sector Committee 
MOTION 19 
The Irish region and Industrial Combines 
This conference welcomes the election of the new general Sharon Graham conference fully endorses 
her manifesto with its emphasis of building power for the union in the workplace. 
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This does not mean abandoning any of the political, social policies that we want to see implemented 
in the interest of our members but it is in fact a recognition that only by having power and strength 
in the work place will we be able to effectively bring about these changes. 
Conference therefore instructs the IEC to set up combine committees and shop stewards 
committees throughout the region and the union to explore the possibility of the involvement of 
other like minded unions. 
 
The IEC should also make space for all those who have a contribution to make and are willing to put 
in the work and should report back each 6 months on progress in this regard. 

RI/102 Clerical Branch 
MOTION 20 
Regional Finance & Legal Combine 
As the majority of our members in the Finance & Legal Sector in our region live and work in the 
Republic of Ireland we call on this conference to establish a Finance Sector combine in our region.  
 
Conference believes that the establishment of this separate combine in our region would 
greatly benefit our members and representatives in the Finance and Legal Sector.  
 
Conference charges the Irish Executive with the task of establishing the combine within the next 3 
months. 

Finance & Legal Regional Industrial Sector Committee 
MOTION 21 
Developing bargaining strategies to address low pay 
This conference recognises that low pay is endemic both in the Republic and in Northern Ireland.   
 
Low pay impacts on the living standards of those directly affected, especially at a time of rising 
inflation, while raising the wages of the lowest paid has a disproportionate impact on productivity 
and domestic demand, creating a virtuous cycle. We commend recent pay deals in the finance sector 
which included special uplifts for the lowest paid worker, and call on the Irish Executive to develop 
bargaining strategies to address low pay in all sectors. 

 RI/0488M Aviva Branch 
MOTION 22 
Unite to call for a radical overhaul of the Irish Integrated Single Electricity Market (I-SEM) 
This conference should commit the Union to call for a radical overhaul of the Irish Integrated Single 
Electricity Market. The existing I-SEM has failed to deliver on controlling the price of electricity to 
customers. It has failed to guarantee security of supply. It does not appear to be supporting the goal 
of a zero-carbon future for electricity generation in Ireland. 
 
The Executive Council should provide resources to support the Energy & Utilities RISC’s to lobby the 
Energy Regulation authorities to initiate a radical overhaul of the I-SEM. Representations should also 
be made to both governments. This should include public oversight of the decisions made by the 
Energy Regulatory authorities. The initiative should start immediately to halt any further damage to 
the Electricity supply infrastructure. 

Energy & Utilities NI Regional Industrial Sector Committee 

POLITICAL & SOCIAL ACTION 
MOTION 23 
The Price of Living in Ireland 
Unite the Union published a report “Hungry Bellies” in 2021 outlining the very high levels of poverty 
in Ireland. The cost of living increases since late 2021 have exacerbated the situation. 
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Inflation has increased by at least 5% since and is expected to increase to up to 10% by the end of 
this year. The option to heat or eat or pay rent is becoming a reality for the 50% of typical wage 
earners on €34,000 and the 25% of those workers on less than €22,000. 
  
People on a Social Welfare payment and the state pension are also struggling. Budget 2022 increases 
did not even keep pace with inflation as the two previous budgets gave no increase. 
Government actions to date have not responded meaningfully to the crises and workers would need 
to be putting in pay claims to compensate inflation hikes increases plus wage claims. 
 
Conference calls on the Irish Executive Committee to follow up on the “Hungry Bellies” report and 
support community campaigns demanding action from Government to respond significantly to 
inflation and support workers to put in pay claims to protect them from the ravages of the cost of 
living crises and support a national campaign in pursuit of these aims. 
 
Conference calls for the following: 
An Immediate rent freeze and no evictions into homelessness. 
Affordable childcare. 
Welfare increases. 
Wage increases. 
An accessible Emergency/hardship fund, administered by Community Welfare Officers (CWO’s) 
relocated back into local communities 
Monitory support for energy bills and cuts in Government tax on petrol and diesel to maintain the 
cost to 1.50€ per litre. 
Emergency action on affordable housing and the cost rental model. 

RI/B5015 Tom Stokes Right2Change Community Branch 
MOTION 24 
Addressing poverty and deprivation 
The most recent Survey on Income and Living Conditions showed that 637,000 people in the 
Republic of Ireland are living in poverty, of whom 193,600 are children. 98,100 people living in 
poverty were in work. 886,000 people were experiencing deprivation, of whom 293,200 are 
children.  These figures pre-dated both the Covid-19 pandemic and the cost of living crisis.  Irish 
society is experiencing a poverty crisis which has been exacerbated by government policies.   
 
This Conference calls on the union to campaign for measures to address poverty and deprivation, 
both among those in work and among those reliant on social protection or pension incomes.  Such 
measures include but are not limited to: 
 

(1) Statutory collective bargaining and associated rights, recognising that unionised workers 
enjoy a ‘pay premium’ as well as improved job security and working conditions 

(2) Measures to address precarious working 
(3) A phased increase in the National Minimum Wage to reach the Living Wage 
(4) PRSI employer contributions to be raised to the EU average to fund the ‘social wage’ 
(5) Index-linking of Social Protection payments and pensions 
(6) Increased Medical Card eligibility thresholds 
(7) Prioritisation of publicly-provided social housing, with public land to be reserved for public 

housing and a ban on the bulk purchase of housing units by vulture funds 
RI/87 Dungarvan Branch 

MOTION 25 
Solidarity Between the Housing and Trade Union Movement 
This conference notes that Unite across Ireland and the UK has consistently campaigned against 
austerity, the cost of living crisis, and for quality public services including public housing; see motions 
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such as “Homelessness and the working poor”, “Housing Crisis”, and “Public Housing Initiative” 
which were all carried in 2019 at the Irish Policy Conference, or the endorsement of a mass 
programme of council house building from the 2018 union-wide policy conference. 
Examples such as the fight against the closure of the Regina Coeli women’s hostel in Belfast show 
the importance of quality public services and the need for workers in community facilities to be 
organised in their workplaces. 
 
This conference also notes that many of these housing and community issues disproportionately 
affect young workers, women, migrants, LGBT people, Travellers, and others caught in precarious 
working and living situations. 
 
Finally this conference notes the emergence of new forms of organisation inspired by the trade 
union movement taking on board the principles of membership, solidarity, and collective action, for 
instance those organising around housing precarity and for better public services in the form of 
community and/or tenants' unions i.e. CATU, Living Rent, ACORN, London Renters' Union. Unite 
notes that for many young people this may be their first taste of organising and collective action and 
serve as a gateway to inspire young people to join the trade union movement. 
 
Recognising that some Unite branches already have levels of collaboration with community and/or 
tenants' unions (e.g. the affiliation of Unite Hospitality with Living Rent in Glasgow), this motion calls 
on the conference to establish working relationships with such unions across Ireland and the UK. 
 
This motions calls on Unite to practically support such organisations through  

 offering joint education sessions with such unions around housing and workplace rights and 
organising,  

 supporting campaigns by these groups that fall in line with previously supported Unite policy 
motions,  

 encouraging Unite members to join and participate in their appropriate community and/or 
tenants' union,  

 and to directly collaborate on collective direct action in the form of housing/community 
services and agitation. 

Regional Youth Committee 

PENSIONS 
MOTION 26 
Pension Triple Lock 
Conference notes that the British Government confirmed that the average earnings element of the 
basic state pension triple-lock would be suspended for 2022/23. This was in response to an 8.3% 
spike in average earnings in the previous three months to July which is the period used for the triple-
lock figure. Instead pensions would rise in line with highest of either September Consumer Price 
Index inflation or 2.5%. 
 
This means that the basic state pension will rise in April 2022 by 3.1% rather than by 8.3%, if the 
triple-lock had been retained, as the Conservatives had promised in their 2019 manifesto pledge. 
Instead they have reneged on that pledge. Another U turn. In practice pensioners reliant on the 
basic state pension will now see it rise by almost £372 less over the next financial year than if that 
promise had been kept. 
 
The triple-lock was originally set up by the UK Government to ensure basic state pensions kept up 
with inflation. For many pensioners that pension is their only income and the real value of any 
savings they may have had are being eroded by the recent sharp increase in inflation. The rising cost 
of living due to steep jump in energy prices and impact on food, employment, travel costs etc. is a 
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challenge for all. However for pensioners a 3.1% increase may feel like a real cut as they struggle to 
afford to stay warm and fed. 
 
While the Government have said they will reinstate the triple-lock there is no guarantee that they 
will do so. Any decision to abandon it would cost both current and future retirees dear. Therefore 
pension provision is important for us all and we call on the support of the other sectors to prevent 
this UK Government reneging on its commitment to maintaining the triple-lock when calculating 
future pension rises. 
 
In the Republic of Ireland we need the Triple Lock introduced to protect the retired workers so they 
have some certainty and are not relying on the Government giving them the odd five Euros when 
they feel like it. 
 
This Conference calls on the Irish Executive Committee (IEC) to lobby the Irish and UK Governments, 
where possible with the Irish Congress of Trade Unions (ICTU) and the Trade Union Congress (TUC) 
to reinstate the Triple Lock in the UK and to introduce the Triple lock in the Republic of Ireland. 

Regional Retired Members’ Committee 

PUBLIC SECTOR 
MOTION 27 
Public Service Pensions 
Scientific Staffs Branch asks Conference to lobby the Government for negotiations on the Public 
Service Pensions (Single Scheme and Other Provisions) Act 2012 which allows for changes to break 
the link between public service pensioners and public service pay. This bill was introduced by the 
Government at the height of the emergency without Union negotiations. The current Public Sector 
Pay agreement only guarantees pension pay link protection until the end of 2022. 
 
Retired Workers in the Private and Public Sector have made a huge contribution to Irish society 
during the economic crisis. In the absence of decent and affordable childcare many of our older 
people have provided free childcare for grandchildren. 
 
There has been significant negative media comment on the issue of public service pensions. 
 
The reality is different.  

 the average public service pension is €23,000 per annum which includes any other pension 

entitlements where they apply (through Public sector pension or reduced public sector 

pension where separate old pension applies) 

 Spouses (usually wives) who worked in the home have no entitlement to a contributory 

State pension deriving from their retired spouses (usual their husband's) public service 

employment in the case of pre 1995 public service pensioners. 

 contrary to popular belief, public service pensioners are not privileged “fat cats” Only 1.5% 

of retired public servants have pensions over €60,000 per annum 

 their contract, which is completed on their side, is with a sovereign government (who wish 

to default on their commitments);  

 public servants contributed to their pensions at rates deemed appropriate by successive 

governments and many may contribute actuarily more than their subsequent entitlements 

when the pension levy (5 -10% of gross) is taken into account. Under the current Public 

Sector Pay proposals this levy first introduced in 2009 will convert the pension levy to an 

additional permanent pension contribution;  

We call on the Conference to lobby for: 
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The continuation of its campaign to protect pension entitlements in the public and private 
sectors. 

RI/0609M Scientific Staff Branch 
MOTION 28 
Public Sector Pay, Conditions & Staff Retention 
Conference calls on Unite to endorse a return to the principles of Public & Private Sector Pay to at a 

minimum keep pace with inflation.  

 

As we have entered a period of high inflation the Government policy low rate of pay increases for 

Public Sector workers is unsustainable. Since 2018 average annual pay has increased in the Non 

Commercial Semi State Sector by 1.6%, only 42% of manufacturing pay rise (3.8%), 32% of average 

rise in the financial & insurance sectors and 11% of the average pay rise in the Professional, scientific 

& Technical sector (14%)*. Inflation has begun to rise significantly with the consumer price index 

recording inflation of 0.36% 2018, 0.86% 2019 and 0.3% 2020 (impacted by Covid) but has been 

rising sharply in 2021 and into 2022 with annualised inflation January 2021 to January 2022 coming 

in at >5%. This resulted in Public Sector workers with effectively lowering spending power & 

disposable income and falling increasingly behind their private sector competitors.   

 

Given that pay restoration is achieved in 2022, it is vital that FEMPI is immediately repealed so that 

any future negotiations between government and unions are carried out on the basis of normal 

industrial relations and without the unfair influence of emergency legislation that usurps normal 

industrial relations.  

 

We are at the point where there is further degradation of members pay as pay rises in the private 

sector are being awarded at a higher rate than pay restoration in the public sector.  

 

The pay rates in public sector are becoming a significant disincentive to attract key skills and with 

significant recruitment required to replace the large rate of retirements it is becoming increasingly 

difficult to secure the skills necessary to ensure public services that are adequate to serve the rapidly 

changing needs of service users. 

 

This conference, therefore, calls on Unite to seek future pay rises at minimum in line with the rate of 
inflation and the immediate repeal of FEMPI legislation, in line with ICTU policy.  
*source CSO statistics - Average hourly total labour costs by economic sector. 

DOD/State Agencies/Govt Depts (ROI) Regional Industrial Sector Committee 
 

ADMININSTRATION 
MOTION 29 
Driving Unite Membership Numbers in 21st Century  
Conference notes that the pandemic has introduced many new challenges for the trade union 
movement. Working from home (WFH) has become a new reality for significant number of workers.  
 
While we must campaign for a fair and just WFH policy in general, we as a trade union also need to 
ensure ongoing engagement between union reps and members. Continues recruitment of new 
members should be one of the key focus in the new period.  
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With that in mind, Unite should offer modern, streamlined and easy membership process to enable 
new joiners in the new reality of various forms of WFH. 
 
The existing online joiner process should be refined and put to effective use of branch reps who are 
trying to grow their membership numbers. 
 
This motion call for a dedicated work by the union to refine and develop further the online joiner 
capability that will allow workers to join without relying on paper based system that in some cases 
difficult and impossible to implement. 

RI/0774M Irish Life Indoor Branch 
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