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Equalities Report - Ireland 

 

REGIONAL EQUALITY CONFERENCES 

Please see below for detail relating to the region’s Equality conferences. These conferences 
will elect members to their respective Equality committee and all members can participate, 

however members must be an elected rep to take a seat on the Regional Women’s 
Committee.  All information and paperwork is available on the website. 

 

EQUALITY REPS 
Unite are still committed and campaigning for recognition for Equality reps.  All newly 

constituted branches should ensure they have nominated equality reps and make 
arrangements for these reps to complete the relevant training currently provided by our 

Education Department.  The National tutor is facilitating two equality rep courses during the 
week beginning 8 August 2022.  If you are interested in attending, please contact 

equalities.ireland@unitetheunion.org to secure a place. 

 
I am currently working with the SW, SE and Wales regions to put together training for 

members who are reps and are interested in becoming constitutional committee members.   

The National Equality department produced several Covid documents which are available on 

the website.  They have produced an Equalities Action on Covid document which advises reps 
how to carryout Equality Impact Assessments.  The document link can be found below. It 

refers to GB legislation so reps need to refer to the applicable current NI employment 
legislation.   https://unitetheunion.org/media/3382/action-on-covid-19-equalities-booklet.pdf.  

The ROI document is available now at: https://bit.ly/33oGAwn.  They have also produced a 

Unite Equality Reps Covid 19 briefing on its impact on women which is available on the 
website. 

UNITE WOMEN 

International Women’s Day 

This year we produced our annual leaflet highlighting the history of the day and why we 
celebrate it. Many thanks to Alex Klemm for producing it for the region.  

 
Women’s committee members and Dublin activists attended the NWCI Women’s Day Dublin 

rally on Saturday 5 March. The rally was entitled ‘no women left behind’ and it was calling on 

the government to provide healthcare that is women centred, zero tolerance culture of 
violence against women and access to quality public services for women. 

 
I spoke at the ICTU Women’s, International women’s day event about the on-going ‘work-in’ 

at the Regina Coeli women’s hostel in Belfast. 
 

Regina Coeli Protest 

The work-in has now concluded and the workers have left the hostel after 11 weeks of 
occupation. Unite has announced it has received assurances from the Department for 

Communities and the NI Housing Executive that an enhanced and expanded service for 
homeless women, including a women’s only hostel in the city, will be opened in May. We are 

still continuing to fight for jobs for our members in this new service. It’s unfortunate that the 

Legion of Mary have not taken steps to keep this hostel open or offer the premises to the 
NIHE to run this new enhanced service as there are currently no refuges for women in West 

Belfast. The campaign has been excellent and the workers are a credit to themselves. They 
didn’t let these vulnerable women down and fought until a similar service has been promised 

by the Dept of Communities. 
 

https://unitetheunion.org/media/3382/action-on-covid-19-equalities-booklet.pdf
https://bit.ly/33oGAwn
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Male violence against women 

The (Sexual Offences and Trafficking Victims) Bill NI passed its final stage in the Northern Ireland 
Assembly. The two core aims of the Bill is to enhance public safety by implementing elements of the 

Gillen review of serious sexual offence cases and improvement to services for victims of trafficking 
and exploitation. The Bill includes the creation of several new offences: non-fatal strangulation, up-

skirting and down blousing, cyber flashing, and masquerading as a child on-line. It also includes the 

exclusion of the public from all serious sexual offence court hearings. The Bill also gives greater 
protection by abolishing the rough sex defence and tightening legislation relating to the unwanted 

disclosure of private sexual images. 
 

TUC research has found that half of working women have experienced sexual harassment at work, 
rising to 7 in 10 for disabled women, and 7 in 10 LGBT+ women have been sexually harassed while 

at work. 

 
We submitted a written response to the Minister on the ROI third strategy on Domestic, Sexual & 

Gender-Based Violence noting the need for safe workplaces, domestic violence leave, lack of refuges 
and non-means tested payments to DV victims. Click here to view the letter.  

 

It is worth noting that the reporting of Domestic Abuse in ROI increased by 10% last year, which is 
significant. 

 
The Belfast Health Trust has produced a very informative Domestic Violence & Sexual Abuse toolkit 

which can be used in their Health Service. Link attached. 
https://belfasttrust.pagetiger.com/domestic-sexual-violence-abuse-support-toolkit/1 

 

Coercive Control 
The South Eastern Domestic & Sexual Violence Partnership has developed a short video on 

how to spot the signs of coercive control. The animation is excellent and would be really 
useful for training and awareness raising.  

 

Please do share the animation with colleagues and your wider networks. You can access it 
here - https://www.youtube.com/watch?v=DmbTqFH4x0w 

During lockdown, we have been told to stay home where possible to protect ourselves, our 
families and communities.  But for many women experiencing domestic violence and abuse, 

home is not a safe space.  Covid-19 has resulted in a sharp increase in domestic violence and 
abuse both in Northern Ireland and in the Republic.  Unite Equalities has produced advice and 

guidance for those affected by this issue:  you can download it at 
https://www.unitetheunion.org/media/3493/9223-violence-and-abuse-doc-003.pdf and a 

specific  ROI document at https://unitetheunionireland.files.wordpress.com/2020/11/9223-

violence-and-abuse-roi-doc-final-261120.pdf.  Please encourage your branches to include 
domestic violence policies on your workplace bargaining agendas. 

Right to Choose 

I responded to the Public consultation Review of the operation of the Health (Regulation of 

Termination of Pregnancy) Act 2018, noting our concerns regarding the 3 day wait limit, 
challenges for women in rural areas by improving services and availability, as 1 in 10 GP’s in 

ROI are providing abortion services, and the absence of safe zones to stop anti-abortion 
activities outside clinics. 

Unite welcomes the Secretary of State for NI announcement that he intends to regulate 
abortion services in NI so we are Human Rights compliant to abortion access. We also 

welcome the extension of telemedicine abortion in England and Wales and support Alliance 
for Choice’s call for same in NI. 

We were also delighted to see Clare Baily, MLA private members Bill being supported by the 
NI Executive which provides safe access zones for health settings with abortion access.  Clare 

https://unitetheunionireland.files.wordpress.com/2022/05/mcentee.pdf
https://protect-eu.mimecast.com/s/g93fCy9w5UNVM15sZDoNA?domain=belfasttrust.pagetiger.com
https://protect-eu.mimecast.com/s/AXwRCojZKsrj472S1TyQU?domain=youtube.com
https://www.unitetheunion.org/media/3493/9223-violence-and-abuse-doc-003.pdf
https://unitetheunionireland.files.wordpress.com/2020/11/9223-violence-and-abuse-roi-doc-final-261120.pdf
https://unitetheunionireland.files.wordpress.com/2020/11/9223-violence-and-abuse-roi-doc-final-261120.pdf
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has been extremely active with her support for access to abortion in NI which is CEDAW 

compliant.                                                                                                       

Period Dignity 
I wrote out to all reps to let me know if they have secured period dignity in their workplaces 

and if they have the issue on their bargaining agenda yet. I was pleased to see that our male 

reps have been pursuing this campaign.   
 

Belfast City Council elected members approved plans to provide free sanitary products in 
designated staff and public toilets; and in identified leisure centres, city centre toilets and 

parks and open spaces. In addition, details were provided of initial work around a pilot 

initiative to provide access to free or reduced cost reusable sanitary products.  Well done to 
our reps in BCC! 

 
Pat Catney, NI MLA private member’s Bill passed into legislation the Period Products (Free 

Provision) Bill which has three broad policy objectives: a. to place a duty on the Department 
of Health to ensure that period products are available free of charge on a universal basis in 

appropriate locations. b. To require Departments to specify by way of regulations public 

service bodies who have a duty to ensure period products are widely obtainable free of 
charge in their premises. These regulations must include Health and Social Care Trusts; and 

any public service body whose premises is a school, a further education institution or a higher 
education institution. c. To place a number of duties on the Department of Health and other 

specified public service bodies in respect of their obligations under this Bill and to place a 

duty on Departments to issue guidance on the exercise of the functions conferred on 
specified public service bodies and free sanitary products will be provided in all public 

buildings in Northern Ireland. 
 

Please keep the issue on your collective bargaining agendas and encourage your branches to 
donate to their local charities and youth clubs. 

 

New Legislation/Responses 
Gender Pay Gap Information Act 2021 

Regulations have been produced to give effect to the provisions of the Gender Pay Gap 
Information Bill 2021 for organisations with over 250 employees in ROI. ICTU are currently 

drafting a toolkit for reps to use for collective bargaining to ensure unions take full advantage 

of these new regulations.  The European Parliament has also paved the way for action 
needed to end Europe’s 13% gender pay gap.  MEPs voted in favour of a new directive 

proposing collective bargaining for equal pay, measures to deliver on the principle of equal 
pay for work of equal value and a ban on pay secrecy clauses. 

 

Extension of Parents Leave and Benefit 
The Parent’s Leave and Benefit Act 2019 introduced two weeks paid leave for each relevant 

parent of a child within one year of the birth of adoptive placement of the child. This leave is 
non-transferrable between parents to encourage greater sharing of caring responsibilities in 

early childhood. The Family Leave and Miscellaneous Provisions Act 2021 extended this leave 
to five weeks for each relevant parent to be taken within two years of the child’s birth or 

adoptive placement.  

 
The Government has decided to extend the entitlement to parent’s leave and benefit to seven 

weeks for each parent from July 2022 – the period in which the leave can be taken will not 
be amended.  

IHREC published two new codes of conduct for ROI – one on sexual harassment and one on 
equal pay - https://www.ihrec.ie/new-codes-of-practice-to-tackle-pay-inequality-and-

workplace-harassment/   

https://protect-eu.mimecast.com/s/NImACl2RLsoWP2oc1ujf_?domain=ihrec.ie/
https://protect-eu.mimecast.com/s/NImACl2RLsoWP2oc1ujf_?domain=ihrec.ie/
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The Northern Ireland Assembly has passed legislation that will entitle victims of domestic 

abuse to 10 days’ paid leave each leave year.  Many thanks to Rachel Woods, MLA for 
pursuing this Private Member’s Bill. 

NI Executive has legislated for safe access zones making it unlawful for anti- abortion 

activities outside clinics providing abortion services.  

The protection from stalking Bill has passed its final stage in the NI Assembly. The legislation 

creates a specific offence of stalking in NI focused on recognising the fixated, obsessive, 
unwanted and repeated nature of stalking behaviours.  It will apply to two or more occasions 

that cause a person to suffer fear, alarm or substantial distress. 

Unite responded to the Citizens Assembly on Gender Equality by highlighting the importance 

of workplace equality reps, collective bargaining, tackling gender segregation and addressing 
the gender pay gap. See link for more detail 

https://unitetheunionireland.files.wordpress.com/2022/04/response-to-ca-recs-gender-

equality-v1-030322.pdf                                                                                                    

National Women’s Week Monday 15 to Friday 19 November on line. Women’s National 
Week is held every year as part of the Union’s commitment to encourage and support 

women’s involvement in their union. There are four different courses to choose from, make 

sure you put the name of your chosen course on your application form. This course is for 
women who want to become more active and it caters for everyone regardless of your 

experience. Please see the enrolment detail link for more details:  
https://www.unitetheunion.org/why-join/member-services/education/training-and-

courses/education-course-enrolment/ 

Click here for the 2021 Women’s Week flyer. 

Unite participates in the following organisations: 

 

 Belfast Domestic Violence Partnership  

 Northern Ireland Committee Irish Congress of Trade Unions (NIC/ICTU) Women’s 

Committee meetings 
 Northern Ireland Committee meetings 

 NIWBG meetings  

 RTA 

 Human Rights Consortium 

 Dept of Communities Disability Strategy Co-Design Group meeting 

 INAR meetings 

 ICTU Gender Pay Gap training 

 

UNITE DISABLED MEMBERS 
I am sitting on the new Department of Communities Disability Co-Design Group, representing 

the trade unions. The group met last year on a monthly basis and have now concluded a 

draft plan to go to the Minister and advisors for approval. 
 

Department of Communities NI, Social Security terminal illness Bill has passed its final stage.  
This means anyone with a terminal illness diagnosis will be fast tracked to benefits early.  The 

Department has also outlined plans to establish a child funeral fund which is non- means 
tested.  This would provide a one off lump sum payment of £3,056 to families with the cost 

of a funeral on the death of a child under 18 or in the event of a still birth after 24 weeks.  

  

https://unitetheunionireland.files.wordpress.com/2022/04/response-to-ca-recs-gender-equality-v1-030322.pdf
https://unitetheunionireland.files.wordpress.com/2022/04/response-to-ca-recs-gender-equality-v1-030322.pdf
https://www.unitetheunion.org/why-join/member-services/education/training-and-courses/education-course-enrolment/
https://www.unitetheunion.org/why-join/member-services/education/training-and-courses/education-course-enrolment/
https://unitetheunionireland.files.wordpress.com/2022/05/womens-week-flyer-2021f.pdf
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UNITE LGBT+ 

Belfast HealthTrust LGBT staff guidance group are still meeting and their work is on-going.  

The aim of the group is to produce guidance for staff around LGBT issues both in terms of 

being service users and as members of staff.  The hope is that the guidance will give staff 

confidence so that interactions with the LGBT community will create  welcoming, accessible, 

safe and respectful services and a work environment where diversity is respected and 

everyone can be who they are. 

Belfast City Council elected members approved a ‘Gender Identity and Expression - Guidance 
and Information for Managers and Staff’ document. The guidance aims to make clear BCC’s 

commitment to creating an inclusive workplace for transgender, non-binary and gender 
diverse people.   

 

UNITE BAEM 
ROI Government has produced a scheme to regularise undocumented migrants - 

https://www.justice.ie/en/JELR/Pages/PR21000292 
 

The committee and Dublin reps attended the Dublin March Against Racism on 19 March to 
show solidarity with refugees and victims of racism. 

 

The chair of the regional BAEM committee would like to attend branch meetings to encourage 
BAEM members to join the regional committee.  If any branches would like him to attend, 

please send me your details. 
 

The youth workers have been involved in Industrial action along with their NJC colleagues in 

Education and Local Authorities.  The action is on-going and members have still not accepted 
last year’s pay offer from employers.  The branch has held its AGM and elected its officers. 

 
Taryn Trainor 

Ireland Region Women’s & Equalities Officer 

May 2022 
 

 
 

 
 

https://protect-eu.mimecast.com/s/mDSpCgnpKclVZQLc75Hka?domain=justice.ie

