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1. RECORD OF DECISIONS 
Decision  Agenda Subject 

 
 
 
Adopted 
Adopted 
 
 
Adopted 
Adopted 

Conference Welcome by the Regional Secretary, Jackie Pollock introducing Patricia King, 
ICTU General Secretary to open Conference 
Chair’s address 
Adoption of Standing Orders 
Report #1 of Standing Orders  
Obituaries 
Election of Tellers 
Irish Executive Committee Report 
Implementation of Motions (2017 IPC) 

 

Decision Agenda Subject/Motion No. Submitted by 

 Economy 
Carried Motion 1 

North West Economy 
 

NI/B3001 Londonderry'Derry Branch 
 

Carried Motion 2 
Lack of Investment 
 

NI/B3002 Coleraine Branch 
 

Carried Motion 3 
Into the West Campaign 
 

North West Area Activists' Committee 
 

Carried Motion 4 
Off-Shoring of Jobs 
 

Engineering, Manufacturing & Steel 
Regional Industrial Sector Committee 

Carried Motion 5 
Fighting for a Shipbuilding Strategy in 
Northern Ireland 
 

Aerospace & Shipbuilding Regional 
Industrial Sector Committee 

 Trade Union, Employment & Workers Rights 
Mariela Kohon, TUC Senior international Officer and Vice Chair of Justice for Colombia addressed 
conference 
Carried Motion 6 

Campaign for Legislation to ensure that no 
employee is put at risk during periods of 
adverse weather conditions 
 

NI/B1001 Ballymena Branch 

Carried Motion 7 
Climate Change and the workplace 
 

Construction Regional Industrial Sector 
Committee 

Carried Motion 8 
Anti-trade Union Legislation 
 

Regional Youth Committee 

Carried Motion 9 
Strengthening Union rights 
 

RI/B5005  Archaeology Branch 

Carried Motion 10 
Unite to resist attacks on members terms and 
conditions 

Energy & Utilities (NI) Regional Industrial 
Sector Committee 
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Decision Agenda Subject/Motion No. Submitted by 

Carried Motion 11 
Abolition of apprenticeship registration fees 
 

Construction (ROI) Branch 

Carried Motion 12 
Paid Paternity Leave 
 

Belfast Area Activists’ Committee 

 Improving Health & Safety  

Launch by Ann Kirwan (Psychotherapist) of Unite’s Mental Health Survey “Attitudes to Mental Health as 
a workplace issue in Northern Ireland and the Republic of Ireland” 
Carried Motion 13 

Mental Health Support 
 

Irish Executive Committee & RI/B0006 
Ulsterbus Branch 

Remitted Motion 14 
Specialist Training To Assist Reps When 
Dealing With complex cases for members 
 

Health (NI) Regional Industrial Sector 
Committee 
 

Remitted Motion 15 
Mental Health Counselling for Unite Activists 
 

NI/B0029 RTC Branch 
 

 Equalities Debate  
Carried Motion 16 

Period Dignity Campaign 
 

Regional Women’s Committee 

Carried Motion 17 
Survey on Sexual Harassment in the 
workplace 
 

Service Industries Regional Industrial 
Sector Committee 
 

Carried Motion 18 
End Regional Pay Inequality between 
Northern Ireland and the rest of the UK 

Docks & Waterways Regional Industrial 
Sector Committee 
 
 

Remitted Motion 19 
Celebrating Diversity, Equality and 
Inclusiveness 
 

RI/0774m Irish Life Indoor Branch 

Carried Motion 20 
Anti Racism Education 
 

Automotive Industries Regional Industrial 
Sector Committee 

Carried Motion 21 
Hate Crime 
 

Regional Disability Committee 

Carried Motion 22 
Opposing Trump 
 

BAEM Regional Equality Committee 

Carried Motion 23 
Affirming LGBT+ Rights in Northern Ireland 
 

LGBT+ Regional Equality Committee 

General Secretary’s address and Q&As 
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Decision Agenda Subject/Motion No. Submitted by 

 Political & Social Action 

Carried Motion 24 
Homelessness and the working poor 
 

IEC & Passenger Transport Regional 
Industrial Sector Committee 

Carried Motion 25 
Housing Crisis 
 

Dublin Area Activists’ Committee 

Carried 
 

Motion 26 
Public Housing Initiative 
 

RI/61 Energy Branch 

Remitted Motion 27 
Support for Housing Protestors 
 

RI/B5010 ELT Branch 
 

Carried Motion 28 
Building a Real Political Alternative 
 

RI/87 Dungarvan Branch 

 Pensions 
Lost Motion 29 

Pensions Auto Enrolment Schemes 
 

Regional Retired Members’ Committee 

Remitted Motion 30 
Abolish the local property tax on pensioners 
 

RI/Retired Members’ (ROI) Branch 

 Public Sector Debate  
Carried Motion 31 

Repeal of Fempi (Financial Emergency 
Measures in the Public Interest) Legislation 
 

Dept of Defence, State Agencies & Govt 
Dept (ROI) Regional Industrial Sector 
Committee 
 

Carried Motion 32 
Extra Hours under Croke Park and Haddington 
Road Agreements 
 

RI/0308M Education & Research Branch 

Carried Motion 33 
Restoration of Contractual Working Week 

Education (ROI) Regional Industrial 
Sector Committee 
 

Carried Motion 34 
Backing an NHS Reinstatement bill for 
Northern Ireland 
 

NI/B3010 Enniskillen Branch 

Carried Motion 35 
Stealth Privatisation of Public Services 
 

Health (ROI) Regional Industrial Sector 
Committee 

 Industrial 
Carried Emergency Motion No. 1 

Bombardier 
 

Aerospace & Shipbuilding Regional 
Industrial Sector Committee 

Carried Motion 36 
The Threat of Automation, the Digital Economy 
and the effect on Jobs and Mental Health 

Finance & Legal Regional Industrial 
Sector Committee 



5 
 

Decision Agenda Subject/Motion No. Submitted by 

Carried 
 
 

Motion 37 (including Amendment) 
Workers and Communities need a Just 
Transition 

Energy & Utilities (ROI) Regional 
Industrial Sector Committee 

Carried Emergency Motion No. 2 
Declaration of Climate and Biodiversity 
Emergency by Dail Eireann 
 

RI/0774 Irish Life Indoor Branch  

Lost Motion 38 
Potential of free collective bargaining 

RI/102 Branch 
 

 
Election of SOC 2021 
The following nominations were received and members were duly elected following adoption by 
Conference that the SOC can consist of 5 members for the 2021 Irish Policy Conference. 
 
Paddy Bond 
Norman Cunningham 
Frances Hourihane 
Paul Madden 
Cora Martin 
 

 
Appendix 1 - Motions remitted to the IEC  
Appendix 2 - Motions lost  
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1. MOTIONS CARRIED 
ECONOMY 
MOTION 1 

North West Economy 

Derry and Strabane District Council areas continue to have the worst economic statistics and 

prospects out of any other UK region, with the highest level of economic inactivity and the 

highest numbers of those on the live unemployment register. The population figures reflect 

a declining economic picture with stagnant growth and high migration. For the second city in 

Northern Ireland seventy miles from Belfast and one hundred and fifty miles from Dublin, 

this is an inacceptable position to hold in 2018. Continuous calls for Capital Investment and 

improved infrastructure have largely fallen upon deaf ears. Conference is calling on Unite to 

lobby the Secretary of State to designate the North West as an area underinvestment and to 

prioritise an urgent economic development stimulus. 

Submitted:  NI/B3001 Londonderry’Derry Branch 

Proposed by: Paddy Curtis, Local Authorities RISC 

Seconded by: Patrick Harkin, North West AAC 

________________________________________________________________ 

MOTION 2 

Lack of Investment 
Conference is calling on government to invest in the Causeway Coast and Glens borough 
area, as it is one of the most neglected and deprived areas of Northern Ireland. This area 
has always been overlooked.  We are sandwiched between Belfast and Derry/Londonderry 
which benefit continually from major investment. We are demanding investment in our area 
now.   

 
Conference is calling for investment in infrastructure, job creation, apprenticeships, 
education, health (and in particular mental healthcare and care in the community), 
childcare, community development and social housing.   
 
With a lack of major investment our residents are missing out on opportunities available in 
other areas.  We ask that action to address this begins in 2019. 
Submitted:  NI/B3002 Coleraine Branch 
Proposed by: William Cooper, Food, Drink & Agriculture (NI) RISC 

Seconded by: Patrick Harkin, North West AAC 

_______________________________________________________________ 
MOTION 3 

Into The West Campaign 
Conference is asked to support the” Into the West Campaign” which is a lobby group set up 

to lobby for upgrading the transport infrastructure in the North West. It is widely recognised 

that there is a history of under investment in the region which has resulted in high levels of 

unemployment, economy inactivity and social deprivation. In order to attract investment and 

industry we need connectivity by road and rail to Dublin and Belfast. Into the west have 

been engaged in a campaign to improve the road and rail network and have achieved some 

success with upgrading of Derry to Coleraine line.  

Submitted by: North West AAC 

Proposed by: Patrick Harkin, North West AAC 

Seconded by: Paddy Curtis, Local Authorities RISC 
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MOTION 4 

Off-Shoring of Jobs 
Conference calls on Unite to lobby Government to put in place more stringent 
rules/regulations with regards to the closing of manufacturing plants and the off-shoring of 
jobs purely with the justification of enhancing profits and dividends for its shareholders. 
 
There should be measures to protect jobs especially where the company in question has a 
healthy order book, one such example is the current closure of the Schlumberger 
Completion Product Centre in Monkstown, Belfast. 
 
With the rise in the price of oil recently and the increased rig count worldwide only goes to 
show an increase in oil production and the Oil Industry as a whole. 
 
Conference believes that Unite should embrace this policy and undertake whatever is 
required to ensure government make the necessary changes as this policy not only affects 
the EM&S Sector but the majority of Sectors within our Union. 
Submitted by: Engineering, Manufacturing & Steel RISC 
Proposed by: John Clarke, Engineering, Manufacturing & Steel RISC 
Seconded by: Stan Lowe, Engineering, Manufacturing & Steel RISC 
_______________________________________________________________ 
MOTION 5 

Fighting for a shipbuilding strategy in Northern Ireland 

Conference notes that Belfast has been building ships since 1791 and at one stage was the 
world’s biggest shipyard employing tens of thousands of workers. 
 
Sadly the ideological dominance of laissez-faire free market economics under the 
Conservative government of Margaret Thatcher initiated the run-down of the shipbuilding 
sector to the point where there are real fears that the famous Samson and Goliath cranes 
which define Belfast’s skyline may soon be little more than a tourism attraction. 
 
Conference therefore commends Unite activists for taking the lead in the roll out of the 
#backBelfastShipbuilding campaign and the launch of the CSEU’s Shipbuilding Charter in 
Belfast. 
 
We call on all our political representatives to get behind this campaign and ensure that 
Belfast gets its fair share of the multibillion pound Royal Navy fleet support and auxiliary 
fleet contracts and in addition to this though could we not add a line also on the Type 31e 
Frigate Bid. 
 
This work would sustain jobs and skills in advance of a wider strategy for the shipyard’s 
future.  
 
Belfast can boast one of the world’s best natural harbours and has the skills needed to 
succeed on the global market.  Facilitating the offshore renewables sector, both wind and 
tidal, offers huge opportunities for the future alongside more traditional shipbuilding.   
 
We affirm that the shipbuilding/ship repair industry in Belfast has a bright future if only the 
workers’ ambition is matched by that of the politicians. 
 
Conference notes with dismay the total exclusion of shipbuilding from the £350 million 
Belfast City deal proposal.  We call on Belfast City Council to take seriously the Shipbuilding 
industry as a lynchpin for future prosperity. 
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Conference calls on the IEC to campaign to ensure the Royal Navy contracts, including Type 
31e Frigate go to UK shipyards, including Belfast, and to secure a strategic approach is 
adopted by politicians to this vital industry. 
Submitted by: Aerospace & Shipbuilding RISC 

Proposed by: Ian Magill, Aerospace & Shipbuilding RISC 

Seconded by: James Boyd, Aerospace & Shipbuilding RISC 

________________________________________________________________ 

TRADE UNION, EMPLOYMENT & WORKERS’ RIGHTS 

MOTION 6 
Campaign for Legislation to ensure that no employee is put at risk during periods 
of adverse weather conditions 
Conferences expresses its condolences to the family of Matthew Campbell, a utility worker 
and young member of our Union killed by a falling tree while working in Slieve Gullion Forest 
to secure water supplies during Storm Ali in September 2018. 
 
Conference commits the Irish Executive to robustly campaign to demand statutory bodies 
bring forward legislation to ensure that no worker either at their place of work or travelling 
to or from work is put at risk by their employer during adverse or extreme weather 
conditions. 
Submitted by: NI/B1001 Ballymena 
Proposed by: Marty Lavery, Ballymena AAC 
Seconded by: Ivan Taylor, Road Transport, Commercial & Logistics RISC 
________________________________________________________________ 
MOTION 7 
Climate change and the workplace 

With a growing consensus that the incidence of extreme weather events will increase as the 

effects of climate change set in, workers are paying the price both physically and financially. 

This conference therefore calls for legislation to: 

(1) Ensure that no worker will suffer a financial penalty (e.g. loss of a day’s pay) if they 

are unable to attend their place of work due to a ‘Red’ weather alert being issued by 

Met Eireann. 

(2) Legislation establishing maximum workplace temperatures, with particular provision 

to sectors involving strenuous physical effort. Following on from recommendations 

made in the UK, such legislation should specify maximum workplace temperatures of 

30C (or 27C for strenuous work). 

(3) Employers to be required to introduce cooling measures in indoor workplaces once 

the temperature hits 24C. 

Submitted by: Construction RISC 
Proposed by:    Gordon O’Neill, Construction RISC 
Seconded by: Keith Egan, Construction RISC  
________________________________________________________________ 
MOTION 8 
Anti-trade union legislation 
Conference notes that the 1990 Industrial Relations Act in the South and the Thatcherite 
anti-union legislation in the North were introduced to restrict, undermine and weaken the 
trade union movement on this island. 
 
It is a fundamentally flawed act that precipitated the worst dilution of workers’ rights in the 
history of the state. Since its introduction we have seen precarious employment, short term 
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contracts, bogus self-employment, the gig economy, privatisation, low pay and a general 
race to the bottom in workers’ rights. The acts and legislation both North and South of the 
border have disproportionately impacted young workers. These pieces of legislation 
incapacitate all ability to organise workers and therefore overcome age based wage 
discrimination. 
 
Decisions on industrial action should be left in the hands of workers and their unions without 
fear of repercussions - if we are to win back lost ground and stop the decline in trade union 
membership we must take the right to strike back. 
 
Conference calls on the Irish Executive to engage with like-minded unions and to push 
the ICTU to lobby government to repeal the 1990 Industrial Relations Act as well as parallel 
Northern legislation. Replacing it with legislation that grants union recognition, full collective 
bargaining rights and the right to access to union members and their representatives. 
Submitted by: Regional Youth Committee 
Proposed by: Christopher Stewart, Regional Youth Committee 
Seconded by: Amy Ferguson, Regional Youth Committee 
________________________________________________________________ 
MOTION 9 
Strengthening union rights 

The Republic’s weak collective bargaining provisions are an obstacle to workers, including 

archaeologists, seeking to defend their rights and halt the spread of precarious working 

conditions in their industries and as things stand they permit exploitation in the workplace.  

 

Conference calls on the Government to further amend the 2015 Industrial Relations Act to 

make improved provision for trade union recognition and to grant unions the right of access 

to archaeologists and the workplaces of other precarious workers to protect all of our 

members’ interests. 

Submitted by: RI/B5005 Archaeology Branch 

Proposed by: Jean O’Dowd, Construction RISC 

Seconded by: William Mangan, Construction RISC 

________________________________________________________________ 

MOTION 10 
Unite to resist attacks on members’ terms and conditions 
This conference should commit the Union to re-enforce its commitment to resisting 
unfavourable changes to existing members’ terms and conditions. This commitment should 
also be extended to new entrants to the workforce who should also be employed on the 
same terms and conditions. Unite and other Unions have fought hard over many years to 
secure fair terms and conditions for its members, they should not be relinquished lightly. 
The Executive Council should provide resources to research occasions when Unite have 
successfully retained terms and conditions that were under threat. Training and guidance 
should then be provided to Workplace Representatives facing an attack on their members’ 
conditions. The research should start immediately to halt these unfair assaults on our 
members’ terms of employment. 
Submitted by: Energy & Utilities (NI) RISC 

Proposed by: Philip Nelson, Energy & Utilities (NI) RISC 

Seconded by: Stephen Hardy, Energy & Utilities (NI) RISC 

________________________________________________________________ 
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MOTION 11 
Abolition of apprenticeship registration fees 

Changes introduced in 2014 combined with the outsourcing of off-the-job training from 

SOLAS to a range of Higher Education Institutes, means that apprentices are (1) faced with 

pro-rata registration fees of up to €1,000 and (b) if undertaking training away from their 

normal home, incur significant accommodation, travel and subsistence costs. These costs 

can make an apprenticeship unaffordable, and may result in apprentices breaking off their 

training prematurely. 

 

This conference therefore calls on the Department of Education and Skills to abolish 

registration fees. 

Submitted by: Construction ROI Branch 

Proposed by: William Mangan, Construction RISC 

Seconded by: Richard Howard, Construction RISC 

________________________________________________________________ 

MOTION 12 
Paid Paternity Leave 
Conference notes that the current provision of two weeks ordinary paternity leave 
disadvantages fathers and partners. The uptake of this provision is low as many fathers 
cannot afford to take it, as it does not cover their full week’s pay. Therefore fathers are 
unable to take time off with their partner together, during the very formative first weeks of 
their baby’s life. 
 
Conference notes that fathers should also be entitled to special paid extended leave in cases 
of premature, disabled or multiple births, partners with postnatal depression or partners who 
die within the first year of a baby’s life. 
 
Conference calls on the IEC to start a National Unite campaign for improved paternity leave 
to facilitate a fathers’ right to bond with his babies which provides; 

 Four weeks paternity/partner pay 
 Paternity pay, paid at full salary 
 Special paid paternity leave 

Submitted by: Belfast AAC 
Proposed by: Kieran Molloy, Belfast AAC 
Seconded by: Ian Mullan, Belfast AAC 
________________________________________________________________ 
IMPROVING HEALTH & SAFETY 
MOTION 13 
Mental Health Support 

Conference recognises that mental health is increasingly one of the most pressing 
challenges faced by our union and by workers generally. Many disciplinary cases involve 
underlying mental health issues and our workplace reps are often the first to be approached 
by employees suffering from mental health difficulties.  
  
Conference commends the union for its recognition that our shop stewards and workplace 
reps need additional support in the face of this crisis and its commitment to provide that 
support. Workplace reps need to have the confidence that they can effectively signpost 
individuals onto the relevant support mechanisms.  
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We also commend the senior union team on the fact that Unite has itself, as an employer, 
signed up to the mental health charter.  
  
But conference acknowledges that Unite cannot resolve this alone, we need management to 
step up to the plate on this issue. We welcome the recent jointly-hosted meeting with both 
employers and trade union reps at which the union set out its stall for bosses to voluntarily 
sign up to the Mental Health Charter.  
  
Conference mandates the incoming IEC to initiate and resource a campaign in Northern 
Ireland to encourage management, at all workplaces where we have recognition 
agreements, to sign up to the voluntary mental health charter developed by the Equality 
Commission of Northern Ireland. In the Republic of Ireland, we call on the union to engage 
with the Irish Human Rights and Equality Commission to bring forward an equivalent to the 
Mental Health Charter which affords a lead role for trade unions and workplace reps in 
ensuring all workplaces become mentally healthy workplaces.  
Submitted by: Irish Executive Committee 

NI/B0006 Ulsterbus Branch 

Proposed by: Marie Casey, Health (ROI) RISC 

Seconded by: Joe Murphy, Passenger Transport RISC 

________________________________________________________________ 

EQUALITIES 

MOTION 16 

Period Dignity Campaign 

Conference endorses Unite’s #PeriodDignity campaign which seeks to address social stigma 
and economic pressures associated with the female biological (menstrual) cycle. As part of 
that campaign we seek: 
 

 The zero-rating for value-added tax (VAT) of all female sanitary products and 
materials in the UK (Conference notes that there is already zero-rating VAT in the the 
ROI); 

 All employers and public sector organisations to provide access to female sanitary 
products to both staff and visitors on the same basis as currently exists with basic 
toiletry necessities, e.g. toilet roll. 
 

We commend the union’s regional leadership on the fact that Unite has taken the lead in 
this and now provide access sanitary materials in all female toilets. 
 
To that end, conference calls on all reps to engage with employers in their workplace to 
ensure women can access sanitary materials and receive full #PeriodDignity. 
Submitted by: Regional Women’s Committee 
Proposed by: Gaye Partridge, Belfast AAC 
Seconded by: Catherine Mallon, Belfast AAC 
________________________________________________________________ 
MOTION 17 
Survey on Sexual Harassment in the Workplace 
This Conference supports the need for a survey of members to better understand the effects 
of sexual harassment in the workplace.  
 
Conference notes;  

 The excellent work of the Unite Hospitality NI campaign in recruiting young workers, 
which has illustrated the prevalence of sexual harassment in the industry  
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 According to Unite’s #NotOnTheMenu survey, 90% of workers in hospitality have 
experienced one or more incidents of sexual harassment, and 86% of hospitality 
workers have witnessed it happen to somebody else 

 The service sector is unique in the fact that the majority of sexual harassment 
experienced by hospitality workers is from customers rather than other members of 
staff, and often occurs out in the open 

 The heroic and inspirational battles of workers in the service sector across the world, 
emboldened by the #MeToo movement, to fight back against sexual harassment. In 
particular, the historic nationwide strike of McDonald’s workers in the US against the 
prominence of sexual harassment in the workplace. 
 

Conference believes; 
 That sexual harassment is a systemic problem. Sexist ideas are prevalent throughout 

society and it is the duty of the union movement to challenge sexism and the idea 
that hospitality workers are a commodity to be objectified at work 

 That the fight against sexual harassment in the workplace is the fight for dignity and 
respect in the workplace 

 The increasing precariarity of the hospitality industry – with zero-hour contracts, 
extended probation period and low union density – makes it more difficult for 
workers to speak out when being subjected to sexual harassment, for fear of losing 
their job. 
 

Conference resolves;  
 That the Irish Executive ensures the campaign against sexual harassment is fully 

resourced  
 That a survey on sexual harassment be launched by the union, drawing on the 

experience of the Abortion as a Workplace Issue survey 
 That the campaign against sexual harassment be extended across all sectors 
 That the Irish Executive will prioritise and resource a concerted recruitment 

campaign to significantly increase union membership amongst precarious and low 
paid workers 

Submitted by: Service Industries RISC 
Proposed by: Christopher Stewart, Regional Youth Committee 
Seconded by: Amy Ferguson, Regional Youth Committee 
________________________________________________________________ 
MOTION 18 
End Regional Pay Inequality between Northern Ireland and the rest of the UK 
This Conference calls for an end to the Regional Pay Inequality that currently exists, 
between Northern Ireland and the rest of the UK.  
 
(*)Median gross weekly earnings for full-time employees living in Northern Ireland (“weekly 
earnings”) in April 2018 was £521 compared to the UK average weekly earnings of £569. 
This represents a Median gross deficit of over 9%. (**)27% of workers living in NI are 
currently in receipt of earnings less than the current ‘Real Living Wage’ this is the worst 
percentage figure in the whole of the UK. It is time to end this injustice and Conference calls 
on the Irish Executive Committee of Unite the Union to be at the forefront of our demand 
for equality of pay for our members in Northern Ireland.  
 
The inequality in pay for workers in NI is not just limited to the Private or the Public Sector, 
it is not a phenomenon only associated with Manufacturing, Public Transport, Health or 
Education but it is an issue that affects the majority of our members across all of our 
industrial Sectors. If it is allowed to continue unchecked it will result in a disproportionate 
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increase in the ‘Skills Gap’ as we witness the perpetuation of the ‘Brain Drain’ that will see 
our young people and university graduates leave Northern Ireland in search of decent/fair 
wage.  
(*Source~Northern Ireland Statistics and research agency, Annual survey of hours and 
earnings 25th October 2018) 
(**Source~Klynveld Peat Marwick Goerdeler [KPMG] research conducted in 2017) 
Submitted by: Docks, Rails, Ferries & Waterways RISC 
Proposed by: Adrian Kelly, Docks, Rails, Ferries & Waterways RISC 
Seconded by: Robbie Coates, Docks, Rails, Ferries & Waterways RISC 
________________________________________________________________ 
MOTION 20 
Anti-racism Education 
This conference notes with concern the increase in racist incidents and the rise of the far-
right both in both Northern Ireland and the Republic of Ireland. Conference further notes 
research charting the increase in online hate speech targeted at migrant, ethnic minorities 
and Travellers. The trade union movement must take the lead in defending the rights of all 
those living on this island, regardless of race, religion or ethnicity, and we therefore instruct 
the Irish Executive to: 

 institute a regular programme of anti-racism education in conjunction with the 
relevant civil society organisations; 

 develop resources and materials to be used in the workplace to support reps in 
challenging instances of racism and xenophobia; 

 continue and deepen our links with civil society organisations working to combat 
racism and xenophobia, and to support those affected. 
Submitted by: Automotive Industries RISC 
Proposed by: Chris Hughes, Automotive Industries RISC 
Seconded by: James Mullan, Automotive Industries RISC 
________________________________________________________________ 
MOTION 21 
Hate Crime 
Hate crime is a crime that is based on and motivated by “prejudice”. It is perpetrated 
against people because of their membership of a certain social group, sexual orientation, 
nationality, ethnicity or race. Hate crime laws are intended to deter these bias-motivated 
violent acts. However in Northern Ireland and the Republic, and across the world, hate 
crime it would seem is on the increase although there is a disparity in reporting. 
 
Hate crime is a crime that differs from other crimes at a very human level, in that it has at 
its core an attack on a person’s identity. It is degrading and dehumanising and can result in 
emotional and physiological damage. The most important duty we have as trade unionists is 
to prevent hate crime from becoming subsumed or lost within “normal crime”, from 
becoming an accepted part or “norm” in our society’s culture and most of all from becoming 
a categorised issue which is treated separately because it happens mainly to minority 
groups. Hate crime is a human issue for society as a whole, and trade unions such as our 
own have an important role and influence on contemporary society and its values. 
 
We note that Unite in the Republic is affiliated to the European Network Against Racism, 
which administers the ‘I-report’ system of hate crime reporting. 
 
We also note that the Republic, unlike most other countries in the EU, has no specific hate 
crime legislation and that Unite supports ENAR’s ‘Love not Hate’ campaign for such 
legislation. In contrast, in Northern Ireland, the Criminal Justice (No. 2) (Northern Ireland) 
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Order (2004) provides for an uplift in sentence for those convicted of certain hate-related 
crimes 
 
Conference therefore instructs our union to address hate crime on all fronts, and specifically 
to: 

(1) Ensure that information on reporting hate crime is cascaded to all workplaces and 
members 

(2) Support members in reporting hate crime 
(3) Campaign with other civil society organisations for the introduction of appropriate 

legislation in the Republic along the lines of that proposed by ENAR 
Submitted by: Regional Disability Committee 
Proposed by: Bob Stacey, Regional Disability Committee 
Seconded by: Andrew Smyth, Food, Drink & Agriculture RISC 
________________________________________________________________ 
MOTION 22 
Opposing Trump 
We must oppose the policies of Donald Trump and call on the governments North and South 
of Ireland not to welcome him to this island. 
 
The U.S. President Donald Trump, during his election campaign and since coming to power 
has repeatedly stirred up filthy racism against migrants, Muslims, Mexican and other 
minorities. He has encouraged the growth of openly fascist and far-right movements across 
the world.  He has openly encouraged and legitimised sexism and homophobia. His climate 
change denying environmental policies continue to be a threat to the future of all humanity.  
 
Trump has effectively declared war on the Palestinians by recognising Jerusalem as the 
capital of Israel and withdrawing US funding from the UN in Gaza.  
 
Trump’s policies and the language that he uses are disgusting, divisive, racist and sexist and 
they must be condemned. Trump is empowering and legitimising some of the vilest 
movements in the U.S. such as the KKK and in Europe like the National Front and other 
fascist and outright Nazi groups. 
 
We oppose his racism, sexism and warmongering. His politics represents everything this 
union and many other trade unions globally fight against. Billionaire businessman Trump is 
not an ally of workers in the U.S. and globally. Trump and his socio-economic policies are a 
threat to the millions of workers in the U.S. and elsewhere. 
 
Opposing Trump is not a protest against the American people. It is a protest in solidarity 
with the tens of millions of American’s who are the victims and opponents of Trump’s 
hateful politics. 
 
Unite opposes Trump’s racist, sexist, homophobic, warmongering and dangerous 
environmental policies. Unite is committed to oppose Trump’s visit to the island of Ireland.  
Submitted by: Regional BAEM Equality Committee 
Proposed by: Memet Uludag, Regional BAEM Equality Committee 
Seconded by: Francis Loughlin, Regional LGBT+ Equality Committee 

________________________________________________________________ 
MOTION 23 
Affirming LGBT+ Rights in Northern Ireland 
Conference welcomes progress for LGBT+ equality within Northern Ireland with the 

introduction of same-sex civil partnerships and the ending of the lifetime ban on blood 
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donations by men who have sex with men; however this progress was mainly achieved 

either through direct rule from Westminster or court action, rather than from legislative 

reform by the Northern Ireland Assembly. 

 

Same-sex marriage has been voted on five times by the Northern Ireland Assembly and 

although it was passed on the fifth attempt, it has consistently been vetoed through the 

misuse of the Petition of Concern mechanism. 

 

Unfortunately the issue of LGBT+ rights has been polarised along communitarian lines. As a 

result, the issue is at the heart of the impasse which has resulted in Northern Ireland not 

having a functioning government in nearly two years.  

 

Conference calls on affiliated unions to support, protect and help with the advancement of 

LGBT+ equality in Northern Ireland as we are now the only region of the UK and Ireland not 

to have same-sex marriage. 

 

Conference calls on all parties to adopt positions which affirm these rights and commits the 

union to campaign on an inclusive basis to this end. LGBT+ rights are human rights and 

should not be subject to party politics. 

Submitted by: Regional LGBT+ Equality Committee 

Proposed by: Alan Rowan-Jenkins, Regional LGBT+ Equality Committee  

Seconded by: Francis Loughlin, Regional LGBT+ Equality Committee 
________________________________________________________________ 
POLITICAL & SOCIAL ACTION 
MOTION 24 
Homelessness and the working poor  

Conference recognises the growth of homelessness in our society and the increasing 

numbers of people forced to live and shelter on our streets, in cars and even with friends or 

family. We also recognise that increasing numbers of those without a home or a permanent 

shelter over their heads come from the working-poor. 

 

Conference notes that this problem is rooted in the austerity policies adopted by 

governments in London, Belfast and Dublin; and the greed of landlords and property 

speculators who are exclusively focussed on making profits even when it means individuals 

or families being moved out of their homes. 

 

In Northern Ireland the introduction of the Universal Credit regime, made possible by the 

Executive parties voting back the legal authority to the Tories, has been a total disaster. As 

it is progressively rolled-out hundreds more have been forced onto the streets as 

unscrupulous landlords refuse to accept non-payment for the lead-in period of five weeks. 

We note further that the promised mitigations package which the Executive parties promised 

would offset the worst effects of welfare reform has proved worthless for those forced onto 

the streets. 

 

In the Republic of Ireland, the housing emergency is driven by the sharp rise in property 

and rental prices as government has failed to bring forward public housing projects to meet 
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growing demand. This emergency is putting the productive capacity of the economy at risk, 

threatening the recovery, and causing untold hardship to the thousands of people who 

cannot access secure and affordable housing. 

 

In both cases, neoliberalism is resulting in unnecessary and avoidable suffering and death 

on our streets. 

 

The right to a home, or at the very least a shelter, is a fundamental human right 

acknowledged by the UN and EU Human Rights Charters, the latter was meant to be 

incorporated into Northern Ireland law under the Good Friday/Belfast Agreement but never 

was.  

 

Conference commends Unite’s involvement in the ICTU’s Raise the Roof campaign and calls 

on the incoming IEC to work through the ICTU to establish trade union-led campaigns, north 

and south, to secure the vindication of the basic right to a home: 

 Action to ensure no-one is left on our streets – emergency housing through, if 

necessary, state-led requisitioning of vacant properties; 

 Support to meet the mental and physical health needs of those in need who have 

been forced to live on our streets; 

 Imposition of rent-controls on private sector landlords, north and south, to guarantee 

the affordability of housing for all; 

 Programmes of large-scale, state-led public housing development and acquisition to 

meet the growing housing shortage, north and south. 

Submitted by: Irish Executive Committee 

Passenger RISC 

Proposed by: Colette Godkin, Dublin AAC 

Seconded by: Philip Walsh, Passenger Transport RISC 

________________________________________________________________ 

MOTION 25 
Housing Crisis 
There is a housing crisis in the Republic of Ireland due to a lack of Public Housing.   
 
A failure to declare a National Emergency by the Government has led to: 
 

- thousands of families and children becoming homeless; 
- the soaring rents leading to all of workers’ wages being consumed on providing  

a place to live leading to food and clothing poverty etc; 
- seeing the current generation of workers unable to purchase a house/apartment; 
- an increase in mental health and stress among workers living with their parents, 

couch surfing, living in poor overcrowded accommodation etc.   
 
It is a travesty that capitalist business derives their profits off the back of workers and takes 
back workers’ hard earned cash in a dysfunctional market geared to further enrich the 
capitalist class who profit from their further misery.   
 
Conference is calling on Unite to use all its resources and to work actively with all 
community groups, student activists and like-minded public representatives and political 
parties to exert maximum pressure on the Government to declare a state of emergency and 
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to commence a massive building programme immediately to address this dysfunctional 
market. 
 
Conference is also calling on Unite to insist that ICTU do more in this regard as the largest 
workers’ organisation in the country. 
The union should set out details of its campaign to all our members at workplace level to 
raise awareness and increase support. 
Submitted by: Dublin AAC 

Proposed by: Joe Conroy, Dublin AAC 

Seconded by: Memet Uludag, Regional BAEM Equality Committee 

________________________________________________________________ 

MOTION 26 
Public Housing Initiative 
As part of the agreed Right2Change policy platform this union should take a leading role in 
the development of a major public housing initiative.  
 
We should do this in co-operation with our trade union colleagues and construction workers 
and members raising available resources and support. Through co-operation we should 
instigate a public housing cost rental model of construction, showing leadership in this area 
and a real commitment to addressing the current housing emergency in the Republic of 
Ireland. Unite and the trade union movement can begin to rebalance the housing model 
developed solely for profit into one that puts ordinary people in control and vindicates their 
right to housing. 
 
We call for the support of Conference in committing Unite to this task of network building to 
engage in any Government lobbying necessary to deliver a public housing cost rental model 
similar to that proposed by the Nevin Economic Research Institute (NERI) and others. 
Submitted by: RI/61 Energy Branch 
Proposed by: James Coss, Energy & Utilities (ROI) RISC 
Seconded by: Michael Clair, Energy & Utilities (ROI) RISC 
________________________________________________________________ 
MOTION 28 
Building a Real Alternative 
From 2011 to 2016 the Irish Labour Party played a central part in the most aggressively 
right government the country has ever seen. 
 
Having campaigned on an anti austerity, anti water charges, anti privatisation agenda 
Labour promises to address the debt foisted on the Irish people as a result of the 2008 
financial crash with a “labours way” or a “frankfurts” way election promise. 
 
Once elected with 36 td’s, Labour quickly entered coalition with Fine Gael and over the next 
5 years rammed austerity, single parent cuts, welfare cuts for under 25’s, water charges, 
and an aggressive neoliberal agenda down the necks of those that elected them. That 
government foisted tens of billions of euro of private debts onto the public, forced by 
massive cuts to public services and sold off state assets. They also failed to recover one cent 
of relief or indeed forgiveness for the banking debt forced on us. 
 
Following the parties’ deserved removal from office in 2016, the Irish Labour Party have not 
acknowledged, resiled from or apologised for its betrayal of the Irish working class, but now 
seeks to campaign for re-election in opposition to the problems they themselves did much to 
create while in government 2011-2016. 
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Conference endorses the decision of the IPC 2013 to disaffiliate from this party and commits 
unite in the Republic of Ireland to continue to work with truly progressive parties and forces 
to build a real political alternative pursuing the right 2 change policy platform. Let’s build.  
Submitted by: RI/87 Dungarvan Branch 
Proposed by: Marie Casey, Health (ROI) RISC 
Seconded by: Tomas Curran, South East AAC 
________________________________________________________________ 
PUBLIC SECTOR 
MOTION 31 
Repeal of FEMPI (Financial Emergency Measures in the Public Interest) 
Legislation 
Conference calls on Unite to lobby the Government for repeal of the Financial Emergency 
Measures in the Public Interest Act (FEMPI).  FEMPI is the emergency legislation introduced 
by the government in 2009, as an emergency measure to allow unilateral changes to Public 
servant’s terms & conditions as a mechanism to drive cost savings to the exchequer.  
 
The Government has acknowledged that the financial emergency is now over. Therefore, 
the argument for continuing emergency legislation is not tenable, yet it remains in place and 
gives the Government hugely coercive powers over public sector workers.   
 
The coercive powers go beyond the normal checks and balances that apply in negotiations 
between employer and unions.  Thereby, putting the unions at a significant disadvantage in 
national pay negotiations.  It is vital that FEMPI is immediately repealed so that any future 
negotiations between government and unions are carried out on the basis of normal 
industrial relations and without the unfair influence of emergency legislation that usurps 
normal constitutional rights.  
 
In line with ICTU Policy, this conference, calls on Unite to seek the immediate repeal of 
FEMPI legislation. 
Submitted by: DOD, State Agencies & Govt Depts (ROI) RISC 
Proposed by: Sean O Droighnean, DOD, State Agencies & Govt Depts RISC 
Seconded by: Denise Kenna, Education (ROI) RISC 
________________________________________________________________ 
MOTION 32 
Extra Hours under Croke Park and Haddington Road Agreements 
Under Haddington Road and Croke park agreements the Unite the Union and other Unions 
agreed to members in the public sector working an extra two and half hours per week. This 
has generated a saving of 15 million additional worked hours with a value of circa. €583 
million based on the salaries of those in the public service (Walker & Ryan, 2017)*. The 
actual cost to the public servant is much higher when you include a reduced pension 
entitlement (2 hours per week worked for no extra pay) plus the extra costs of Child care 
and child minding not to mention the doing away with family friendly initiatives and the 
stress caused.  It should be noted that if the government were to replace additional hours 
through recruitment approx...11,652 WTE’s the potential cost to the state would be €611 
million. Paying back the additional hours being worked would be circa. €300 million. 
 
With the restoration of pay now commencing we call on the Unite to review this agreement 
and these extra hours and seek the restoration of the normal working week.   
 
With the restoration of pay now commencing Conference calls on the Public Service 
committee and Congress of Trade Unions to review this agreement and seek to restore the 
normal working week or seek to have the additional hours being worked paid. 



19 
 

*Estimating the Value of Additional Hours worked 2017, 
Department of Public Expenditure and Reform, 
Submitted by: RI/0308M Education & Research Branch 

Proposed by: David Grouse, Education (ROI) RISC 

Seconded by: Cieren Perry, Dublin AAC 

________________________________________________________________ 

MOTION 33 
Restoration of Contractual Working Week 
Conference, the Irish government introduced levies, pay cuts and unilateral changes to 
terms of employment as part of their austerity mechanisms to save public money during the 
Financial crash of 2008. A significant element of these changes was the extension of the 
working week for our members working in the Education Sector. In recent years there has 
been a partial restoration of pay without any general restoration of the normal working 
week. There has been however a selective restoration to a significant group in education 
that was subject to the same austerity rules as Unite members. This is a fundamental 
discrimination against our members. Conference calls on Unite to actively engage in a 
campaign for the restoration of the pre Austerity working week for our members. 
Submitted by: Education (ROI) RISC 

Proposed by: Gillian O’Brien-Fitzpatrick, Education (ROI) RISC 

Seconded by: Bob Stacey, Regional Disability Committee 

________________________________________________________________ 

MOTION 34 
Backing an NHS Reinstatement bill for Northern Ireland 
That this conference notes with concern the rapid growth of the private sector in our health 
and social care system. We recognise that this poses a direct threat to the public sector 
ethos of our National Health Service.  
  

 The scandal of tens of millions in interest alone continuing to be lost to NI healthcare 
budgets going to banks through wasteful private finance initiatives. 

 

 The rapid expansion of private, paid-for GP services and private medical provision 
which is being stimulated by cutbacks to mainstream NHS provision. 
 

 The prevalence of privately-owned ambulances and contracting out of logistics 
services e.g. blood and organ transport. 
 

 The almost total reliance on private providers for what should be publicly-provided 
and fully-accountable care, domiciliary and nursing homes. 
 

 The ongoing subvention of private sector medical providers through their facilitation 
on NHS properties and the huge contracts they are given to reduce waiting lists that 
should be dealt with by investment in NHS in-house capacity. 
 

 The unsustainable reliance on private sector agencies for staffing at much greater 
cost than would be the case if healthcare positions were filled directly through 
permanent contracts. 
 

 The huge transfers to the privately-owned drug companies who are overcharging the 
NHS for treatments that could be produced much cheaper within the NHS itself. 
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Conference notes further that the maintenance of the internal market – clinical 
commissioning groups – adds nothing to the NHS but the additional cost of operating 
unnecessary duplicate structures in a service already overladen with management. It notes 
further that the clinical commissioning groups in England have established Integrated Care 
Providers which are already being openly discussed by Tory MPs as the vehicles for a future 
insurance based system of healthcare.  
  
We note and welcome the fact that the Labour party under Jeremy Corbyn has committed 
itself to bringing forward an NHS Reinstatement bill which will turn the tide on privatisation 
in England and that Unite as a union has policies to support this objective.  
 
As such, conference reaffirms its commitment to a universally and locally-accessible national 
health service: free at the point of delivery and funded through general and progressive 
taxation. We recognise that losing our precious NHS would represent a historic defeat for 
working-class people and pledge ourselves to reverse the privatisation agenda.  
  
Conference recognises that the NHS is the collective inheritance and responsibility of us all – 
not just healthcare workers. It affirms its support for a NHS Reinstatement bill for Northern 
Ireland to re-establish our health and social care provision on the ‘Bevan’ principles and to 
its public-sector status. Conference calls for the ejection of privateers from our NHS, the end 
of PFI contracts, and rejects the Donaldson review and Bengoa reports as blueprints which 
offer only further rationing of health services, their privatisation and outsourcing. 
#NHSReinstatement now! 
Submitted by: NI/B3010 Enniskillen Branch 
Proposed by: Amy Ferguson, Regional Youth Committee 
Seconded by: David McCorry, Passenger Transport RISC 
________________________________________________________________ 
MOTION 35 
Stealth Privatisation of Public Services 

This Conference restates Unite’s opposition to the ongoing use of agency staff to deliver 

public services. Noting that agency workers are often employed on precarious terms and 

conditions, and may be paid significantly less than their permanent equivalents, Conference 

further calls for the accelerated recruitment of permanent staff to deliver our public services. 

Submitted by:  Health (ROI) RISC 

Proposed by: Tracey Osment, Health (ROI) RISC 

Seconded by: Marie Casey, Health (ROI) RISC 

________________________________________________________________ 

INDUSTRIAL 
EMERGENCY MOTION NO. 1 

Bombardier 

Conference notes the shocking announcement regarding the proposed sale by Bombardier 

Global management of the company’s sites in Northern Ireland, Morocco and a unit in 

Texas.  

  

Our members have suffered years of brutal job cuts through outsourcing, offshoring and 

redundancies. At every stage we have fought to defend what we have, two years ago with 

the support of the entire union and sister unions globally we stood against Boeing and the  

Trump administration to defend jobs. 
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In the last month reps and members reversed the company’s plan to implement further 

compulsory redundancies. Through the threat of potential action our shop stewards 

managed to halt this process and in an unprecedented move, win positions back for 32 

workers who were told they were gone; however, despite our best efforts we have seen the 

workforce more than half since 2011.  

 

This latest announcement which could see the site go to the highest bidder represents a 

huge threat to our Bombardier members, their families, our union and to the Northern 

Ireland economy as a whole. Bombardier accounts for 10 percent of manufacturing output 

for Northern Ireland, it is almost 5 percent of the workforce of NI.  Each bombardier 

employee supports at least two jobs in the wider economy, and those employed in 

the supply chain number in the thousands. While we can hope for a buyer who is prepared 

to recognise the world class skills of our members and invest in the future, our fear is that 

any potential buyer will look to make further cuts or asset strip.  

 

This conference confirms that our union will do whatever it takes to defend jobs and skills at 

Bombardier, if that means building a campaign of pressure on the Government that’s what 

we will do. We will continue to raise the idea and fight for the re-nationalisation of this 

company if that’s the only way to protect our members and defend local communities.  We 

will do whatever it takes to prevent a ‘vulture’ company swooping in to pick only what they 

want while leaving the rest to waste. 

 

As a trade union our priority is jobs, skills and communities. With just 3,600 left working in 

Bombardier across the sites  in Northern Ireland we have to say ‘no more cuts’ to either jobs 

or conditions.  We look forward to the support and solidarity of our members in every 

sector, North and South in the weeks and months ahead.  

Submitted by: Aerospace & Shipbuilding RISC 

Proposed by: John Clarke, Aerospace & Shipbuilding RISC 

Seconded by: Kieran Ellison, Aerospace & Shipbuilding RISC 

________________________________________________________________ 

MOTION 36 
The Threat of Automation, the Digital Economy and the effect on Jobs and Mental 

Health 

Automation is the use or introduction of equipment to make certain processes in a job 

setting occur automatically. Advances in technology, especially in robotics, sensors, artificial 

intelligence and cloud computing, are helping to drive the current wave of automation. 

 

A report published by Unite in 2016 identified 36,000 Unite members working in 11 different 

sectors in the Ireland Region that are at high risk of losing their job through automation. 

 

The sectors in the high risk category are Manufacturing, Transport & Food, Services, Energy 

& Construction and include Passenger Transport, Food, Drink and agriculture, Chemicals, 

pharmaceuticals, Finance & Legal and Health. 
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In the Finance Sector, automation is already reducing high street banking and clerical jobs. 

The Finance sector is in the midst of a big leap in automation in personal business banking. 

 

Internet banking especially has led to an acceleration in branch closures, reduced opening 

hours and the loss of jobs. The announcement of branch closures is now a common news 

story. 

 

The administrative/clerical aspects of banking and the Insurance industry are highly suitable 

for automation and this is already taking place. We can all see this happening in our own 

companies. 

 

Software programmes are also been developed for online services, such as mortgage 

approvals, underwriting processes and call centres. 

 

Jobs such as insurance sales agents, insurance appraisers, claims processing administrators 

and underwriters to name but a few are all positions suitable for automating. 

 

Automation is anticipated to continue to rapidly grow and will have a devastating effect on 

the jobs and mental health of Unite members in our Region. 

 

To deal with this threat it is essential that new technology agreements with employers are 

negotiated and agreed to protect members through shorter working hours, new technology 

skills, training/re training, job protection, new working procedures. 

 

Conference calls on the Unite Ireland Region to embark on a campaign to make members 

aware of the impending threat and develop a Regional strategy to reduce the effect of 

automation by:  

 Firstly, conducting an investigation and produce a report into the threat of 

automation in the region, by collect information and predicting risk and preparing the 

workforce for action in the different sectors. 

 Producing a guide on how to lessen the effect of automation in the workplaces 

where we have members again, specifically for the Ireland Region and sectors. 

 Conduct a study into the effect automation is having on the mental health of 

workers.  

 Include Automation on Unite constitutional committee agendas going forward 

 Promote the use of New Technology Agreements across the region and use the Unite 

New Technology Template. 

Submitted by: Finance & Legal RISC 

Proposed by: John Murphy, Finance & Legal RISC 

Seconded by: Margaret Moody-Maguire, Finance & Legal RISC 

________________________________________________________________ 

MOTION 37 
Workers and Communities need a Just Transition 
In light of recent and anticipated job losses in Bord na Mona, and in light of further job 

losses which are likely as a result of de-carbonisation, this conference: 
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Endorses calls by the Irish Congress of Trade Unions and the European Trade Union 

Confederation for the establishment of a Just Transition Forum to include all stakeholders in 

the sector; and 

 

Calls on the Government to ensure that workers and their communities can access an EU-

wide ‘Just Transition Fund’, noting that – along with ring-fenced carbon tax receipts – such 

funds could be used to help drive investment in community renewal as well as future 

employment-generating initiatives; and further calls on the Government to take security of 

supply into account when formulating policy. 

 

Amendment 

delete the full stop after “formulating policy” and insert the following; 
 
including to ensure a years’ supply of fossil fuel is stockpiled for electricity generation 
purposes as part of its security of supply strategy. 
Submitted by: Energy & Utilities (ROI) RISC 

Proposed by: Michael Clair, Energy & Utilities (ROI) RISC 

Seconded by: Michael Edwards-Murphy, Energy & Utilities (ROI) RISC 

________________________________________________________________ 

EMERGENCY MOTION No. 2 
Declaration of Climate and Biodiversity Emergency by Dáil Éireann 
Ireland has become only the second country in the world to declare a climate and 
biodiversity emergency. 
 
The global mobilisations to campaign for immediate government actions to stop climate 
change have begun to make an impact on government policies. 
 
European governments are finding increasingly difficult to ignore the reality of climate 
change and the calls to act to stop it.  
 
The UK Parliament declared a national climate emergency. 
Following the declaration of Climate and Biodiversity Emergency by Dáil Éireann we need to 
increase our efforts to stop climate change. Now is the time to campaign harder for 
immediate and meaningful action by the Irish Government 
 
The Intergovernmental Panel on Climate Change (IPCC) is the United Nations body for 
assessing the science related to climate change. According to a report produced by IPCC, we 
have 12 years to limit climate change catastrophe.  
Urgent changes needed to cut risk of extreme heat, drought, floods and poverty, warns 
IPCC.  
 
As people like Greta Thunberg and David Attenborough continue to highlight we are running 
out of time and there is no Planet B. 
 
The consequences of climate change will be disastrous for all humanity. We are already 
experiencing the negative impact of climate change.  
 
Climate change will also seriously impact the lives and working conditions of our workers 
and the global working classes. Therefore climate change is a workers and trade union 
issue.  
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This motions calls for  

 Unite the Union to support the climate campaign and works within broad networks of 
organisations to help mobilising for climate change and environment campaigns. 

 Unite the Union to create awareness among our members. 
 Unite the Union to put strong pressure on the Irish government to take immediate 

and real actions to stop climate change, while protecting jobs, workers’ rights and 
conditions. 

 Unite the Union supports the Climate Emergency Measures Bill. 
 Unite the Union opposes carbon tax which is offloading the cost of climate change to 

working people. It is a regressive form of taxation that will alienate masses suffering 
from economic issues.  

Submitted by: RI/0774M Irish Life Indoor Branch  
Proposed by: Memet Uludag, Regional BAEM & Equality Committee 
Seconded by: Joe Conroy, Dublin AAC 
________________________________________________________________ 
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APPENDIX 1 (MOTIONS REMITTED TO THE IEC) 
MOTION 14 
Specialist Training To Assist Reps When Dealing With Complex Cases For 
Members 
This Conference calls on the Irish Executive to provide support and specialist training for lay 
reps who find themselves dealing with a member's case that are often difficult and complex. 
Frequently, and increasingly, these cases manifest with serious mental health issues running 
alongside what appears to be a relatively straightforward case. Reps often find they are not 
fully equipped, or sufficiently trained to deal with the complexities of such cases.  
 
Unite already provides excellent courses and training for dealing with grievance and 
disciplinary cases along with members other issues, but reps need additional training and 
support to help identify cases where issues of mental health become apparent. We believe 
this would benefit both Reps and members, by providing some expertise and knowledge in 
order to deal with such complex member's issues. 
 
Members continue to face difficulties in both the workplace and at home, whether through 
issues of bullying, domestic abuse, or austerity, to name but a few. Having properly trained 
and supported reps, who can deal with, and develop cases involving mental health issues, it 
is something we believe the Executive and Unite should invest in, on behalf of their 
members and their reps. 

Health (NI) Regional Industrial Sector Committee 

MOTION 15 
Mental Health Counselling for Unite Activists 
Conference calls on Unite the Union to provide a free counselling service for all Unite the 
Union Activists. 
 
The role of Unite Activists is becoming more and more stressful as employers use every 
tactic they can to limit our time to represent our members/comrades. As time is limited in 
the workplace most activists are encroaching on their own family time to help and assist 
their members which can lead to strain being placed on their family life. Over the last few 
years Unite has been encouraging us, as Activists, to take on more responsibility and even 
to look to the past whereby the Union Rep was the point of contact, not just in work, but 
also in the community. This, although not new, has again put strain on our activists’ family 
time and increased the pressures to serve our members at a cost to our own mental health. 
 
Mental health awareness is a major issue with people suffering from mental health issues 
which when help is not available can and does lead on to suicide. Too many of our friends 
and colleagues are suffering on their own and have nowhere to turn when they are feeling 
down and under pressure in their lives, this is why, Conference feels that it is vitally 
important that Unite the Union provides our activists with free counselling by way of either 
affiliating with a counselling service provider or by setting up its own dedicated counselling 
service. 
 
We have too many Unite the Union Activists who are struggling with Mental Health issues 
for us not to act and provide counselling. Failure to provide this service would be a failure by 
Unite in the Duty of Care to those who have stood up and placed the wellbeing of their 
comrades before their own wellbeing. Unite the Union is the Union led by the members for 
the members and stands up when support is needed by our members without hesitation, all 
we ask is that support through Mental Health Awareness and Counselling be provided for 
our Activists. 

NI/B0029 Road Transport, Logistics & Commercial Branch 
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MOTION 19 

Celebrating Diversity, Equality and Inclusiveness  

Ireland is becoming increasingly a multi-cultural country with people from more than 180 

countries residing, studying or working in the State. The present day workplaces reflect this 

diverse nature of the society. 

 

The Irish society has gained a lot from the positive contributions the migrant workers made 

to this nation. But there is another side to this positive story. The rich diversity is not always 

welcome by all.  

 

In the past few years we have seen an increase in racism at every level of the daily life. 

Racism has been a regular feature of daily life and workplaces are not immune to the 

dangers of racism that divides people and workers and creates hate and fear. Minority 

groups are vulnerable to exploitation. From zero-hour contracts to the dysfunctional right-to-

work scheme for asylum seekers, there are many issues migrant workers are facing. The 

lives of undocumented migrants continue to be put on hold. Undocumented migrants 

continue to face a very uncertain future. Electoral opportunists experiment with racism and 

hate speech to gain votes. Racism may start with the migrants, Muslims, Travellers, asylum 

seekers but it will certainly not stop short of dividing workers and weakening workers’ 

collective struggles. 

 

Marriage equality referendum has been a major victory for Ireland’s LGBTQ community. The 

Pride Marches have become massive festivals of solidarity but we still have serious levels of 

homophobia and discrimination in the society and in work places. 

 

Unfortunately, racism, homophobia, gender and ethnicity based inequalities and 

discriminations are all very nasty facts of our lives and these are also serious work place 

issues. Workers are badly affected by these issues. These have potentially very serious 

negative impact on the economic and social and personal wellbeing of workers of Ireland. 

 

Trade union movement has a proud history of fighting for economic and social wellbeing of 

workers and progressive change in societies. Today, we need more than ever the Trade 

Unions leading the struggle for Diversity, Equality and Inclusiveness and stand up to racism, 

sexism and homophobia. This struggle for genuine diversity, equality and inclusiveness will 

only strengthen the trade unions. 

 

Starting from 2019, this motion calls for Unite to organise a recurrent annual “National 

Diversity, Equality and Inclusiveness Festival”. Unite the Union is well placed to affect and 

lead the positive change in these areas. Unions must reclaim their rightful leading positions 

in these struggles. 

 

The motion proposes that the annual “National Diversity, Equality and Inclusiveness 

Festival” takes the format of an all-day educational, political conference with multiple 

sessions, topics and speakers. The event should also have strong cultural and artistic 

elements. 

 

The Event should be organised by an organising committee composed of members of BAEM, 

LGBT and other relevant committees within Union structures.  
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The organising committee should be responsible of the planning and execution of the event 

and should be answerable to the regional secretary and/or Unite IEC or any other executive 

body according to organisational rules of the Union. 

 

Conference proposes that each year, Unite Union provide all necessary funding and other 

means as per the agreed plans developed by the organising committee and approved by 

relevant authorities in the union structure.       

RI/0774M Irish Life Indoor Branch 
 
MOTION 27 
Support for Housing Protesters 

Conference calls upon that Unite provides legal and financial support to those engaged in 

housing occupations, protests and especially those charged with offences during the 

processes. 

RI/B5010 English Language Teachers 

 
MOTION 30 
Abolish the local Property Tax on pensioners 
Conference calls on the Minister for Finance to abolish the local property tax on pensioners. 
At their stage in life they have already paid the property tax on their homes when they 
bought them and they should not have to pay again and again. 

Retired Members’ (ROI) Branch 
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APPENDIX 2 (MOTIONS LOST) 
MOTION 29 
Pensions Auto Enrolment Schemes 
The United Kingdom Government introduced the Pensions Auto Enrolment Scheme in 2016 
to cover 7 million lower paid workers who did not have occupational pension cover, over the 
period contributions were of the order of Employees 4%, Employer 3% and Government 
1%. Over the period approximately £89 Billion has been accumulated in the fund. The fund 
is being administered by the Private Insurance Industry at an enormous cost, while similar 
schemes operated under Occupational Schemes would not be as costly and retain the 
proceeds in the scheme. 
 
Conference notes that the Irish Government have recently launched a similar auto 
enrolment scheme in their “A Road Map for Pensions 2018-2023. 
 
Conference totally rejects the involvement of the Private Insurance Companies in this 
scheme and call on Conference to endorse this motion and ask for full support. 

Regional Retired Members’ Committee 
MOTION 38 
Potential of free collective bargaining 
That this conference congratulates the IEC, Regional Secretary, officers, staff and activists 
on the work done between this and the last conference.  
  
However not withstanding all the efforts made the union is still not growing sufficiently to 
meet the challenges we face. 
 
Industrially, socially and politically recruitment must be the top priority and must be seen as 
the most political task facing the union.  If we do not grow the union substantially we will 
not be able to make an effective impact North or South. 
 
Conference recognizes the work done in the construction industry and expresses its 
appreciation to all concerned particularly the officer for the construction branch and the 
general secretary for the joint agreement done between SIPTU and UNITE. This agreement 
has the potential to significantly grow the membership and should be studied and its 
principles applied elsewhere where applicable. 
 
Conference further recognizes that the whole Irish trade union movement is committed to 
free collective bargaining which offers a great potential for recruitment and organisation 
provided it is politically understood by our officers activists and members. 
 
To bring this about we need special education programme focusing on the value of free 
collective bargaining, how to implement it in practice and the ideology that underpins it. 
 
Therefore Conference welcomes the initiative taken by the Region Secretary Jackie Pollock in 
arranging a conference on collective bargaining which involved Mandate, SIPTU, CWU, ICTU 
and ourselves. 
 
This Conference focused on the experience of workers in struggle and the exchanges where 
invaluable to the participants.  Conference commits itself to building on this initiative.  
 
Conference further commits itself to the principle of developing a shop steward and activists 
rank and file movement which would be committed to helping workers in struggle. 
Ultimately this is a political challenge to put the cause of social justice and socialistic policies 
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at the heart of the union struggle North and South. 
 
Conference calls on the IEC to seek to develop a plan which will tackle these problems and 
allow the maximum participation of branches and all interested members who have a 
contribution to make.  This plan should ensure that the union is fit for purpose in the 
coming period. 

RI/102 Dublin Branch 
 


