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There is a common assumption that deprivation is a condition associated with 

unemployment.  It is true that the unemployed and those reliant on social 

protection payments face high levels of poverty.  However, we have high levels of 

deprivation among in-work households.  For many workers, take-home pay is 

accompanied by take-home deprivation. 

 

The CSO measures deprivation using the EU Survey of Income and Living Conditions.  If 

an individual suffers a two or more deprivation experiences, they are included in the 

deprivation rate.  The CSO sets up a menu of deprivation experiences including 

 

Unable to afford a meal with meat, chicken or fish every second day • 

Unable to afford new (not second-hand) clothes • Unable to afford a warm 

waterproof coat • Unable to afford to keep the home adequately warm  
 

In the last year we have data for (2011) nearly one-in-four people - over 1.1 million 

people - suffered multiple deprivation experiences.  30 percent of children suffer similar 

deprivation. 

 

The loss of employment, combined with cuts in social protection income, has been a 

major contributor to the growth in deprivation.  However, another feature - and one 

which is rarely referred to – is the rising levels of deprivation among those in work. 

 

Deprivation Rate Among Those in Work:  2008 – 2011 
 

 2008 2009 2010 2011 

 

Deprivation Rate 

(%) 

9.7 11.2 16.5 19.3 

 

Nearly one-in-five people at work are officially categorised as deprived.  This number has 

doubled over three years.  Unsurprisingly, deprivation rates vary depending on the 

number of people at work in the household.  

 

Deprivation Rate by Number of People Working:  2008 and 2011  
 

 2008 2011 
 

Deprivation Rate:  One 

Person Working (%) 
 

15.1 27.5 
 

Deprivation Rate:  Two or 

More Persons Working (%) 

5.0 10.7 

 

In households where there is one person working, the deprivation rate was over 27 

percent – or more than one-in-four.  Of concern is that the deprivation rate among 

households where there is one person working is higher than the national average. 
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In households where there are two or more people working, the deprivation rate was 

nearly 11 percent.  This, too, is concerning that where there are at least two people 

working, deprivation still affects more than one-in-ten. 

 

While the CSO does not provide data on an occupational or sectoral basis, it is 

reasonable to assume that a disproportionate number of working people in deprivation 

are located in low-paid sectors and occupations.  Weekly earnings in the Accommodation 

& Food Services sector are less than half the national average.  Weekly earnings in the 

Administrative & Services and Wholesale & Retail sectors are two-third and three-

quarters of the national average respectively.  In the business and services sector, 

clerical and secretarial earnings are 37 percent of managerial and professional earnings.   

 

It will be difficult for people to ‘work’ their way out of deprivation.  The Government has 

projected that real wages (i.e. after inflation) will not rise until 2017 at the earliest. 

 

Government:  Real Wage Growth 2014 – 2016 (%) 
 

2014 2015 2016 
 

- 0.2 -0.3 0.0 
 

 

This does not include further reductions in take-home pay through taxation – property 

tax, water charges and real cuts in personal tax credits and rate bands. This will put 

further pressure on households. 

 

There are a number of factors contributing to rising levels of deprivation.  Falling 

incomes and employment, reduced working hours, and increased taxation and service 

charges.  Many households face rising costs as their children grow older; an additional 

child incurs even further costs.  In addition, child while income support – Child Benefit 

and related payments – has been cut.  And for many, arrears and private debt represent 

another burden resulting in deprivation. 

 

The issue of in-work deprivation requires an urgent response.  In the first instance, all 

budgetary measures should be ‘deprivation-proofed’.  Where budgetary proposals have 

a negative impact, they should be rejected.  This would help limit further deprivation.  

There is a need to go further, however, to reduce the current levels of deprivation.  A 

number of proposals from Unite’s pre-budget submission would have this effect: 

 

• Increasing social protection rates, to be paid for by increased taxation on high-

income groups and unproductive activities.   

• Increasing the national minimum wage 

• Introducing the right of part-time workers to take up extra hours in the 

enterprise when they become available (transposing the EU Directive into Irish 

law) – to allow people to earn more in work 

 

Most of all, there is a need to acknowledge this crisis and accept that austerity measures 

– which have the effect of depressing consumer demand in domestic sectors – have 

been a significant contributory factor 
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The Government 
needs to start 

raising wages – in 
particular, the 

National Minimum 
Wage – and give 
part-time workers 
the right to work 
extra hours.  This 

would start to 
reverse the rise of 

in-work deprivation. 

Real wages – after 
inflation – will not 
start rising until 

2017 at the earliest.  
This will mean a 
continued cut in 
living standards.   


